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   08 6207 3900 

@        pearsall.ps@education.wa.edu.au 

      pearsallps.wa.edu.au 

       95 Willespie Drive, Pearsall WA 6065 

 

We acknowledge the Traditional Custodians of the land on which Pearsall 

Primary School is built, the Whadjuk people of Noongar Boodjar. We 

recognise their continued connection to the land and waters of this 

beautiful place, and partner with them to ensure it continues. 
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PRINCIPAL’S 
ADDRESS 
 

Dear Parents, Guardians, Students and Community Members, 

 

It is with great pleasure that I present to you the 2023 Annual Report for Pearsall Primary 

School. This year has been filled with numerous achievements, milestones, and the 

unwavering commitment of our school community to foster an exceptional learning 

environment for the students of Pearsall. As we reflect on the past year, we are reminded of 

the incredible dedication and hard work that have made these achievements possible. 

 

Academic Excellence: One of the standout highlights of the year was the outstanding 

performance of our Year 3 students in the NAPLAN assessments. Their remarkable results 

reflect a school wide approach to learning and to the improvement of student performance. 

 

Creative Expression: Our Year 6 students dazzled us with their production of “The Wizard 

of Oz”, showcasing their artistic talents and teamwork. This production was a testament to 

the creative potential that lies within our students. Our Year 6 teachers are to be 

congratulated on their drive and commitment to take students from the beginning of the year 

to a fully fledged production. 

 

Musical Achievement: Our school instrumental band made the commitment to play at Band 

Fusion in Malaga, where they demonstrated their musical prowess. This achievement 

underscores the work done by Mrs Frost the IMSS teachers and the drive of students to 

achieve. 

 

Sportsmanship and Team Spirit: Our interschool sporting teams displayed exemplary 

sportsmanship and teamwork, reflecting the values we hold at Pearsall Primary School. Their 

performances were a source of pride for our entire school community in how they 

represented our school community. 

 

Student Support Services: The continued development of our student services building 

has allowed us to provide targeted intervention for students in need. This resource has 

been instrumental in ensuring every child receives the support they require to thrive 

academically and personally. 

 

Technology and Learning: The continuation of our Bring Your Own Device (BYOD) 

program has been a resounding success. This initiative has equipped our students with the 

digital tools necessary for 21st century learning and has been an essential component of our 

educational strategy. 
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School Governance and Community Engagement: The dedication and hard work of our 

School Board and the unwavering commitment of our Parents and Citizens (P&C) Association 

have been instrumental in building strong school-community relationships. Their support and 

guidance have been invaluable. 

Staff Commitment and Focus: Our Staff’s commitment to the continual improvement of 

students and the creation of a positive learning environment have been exemplary. Their 

unwavering dedication to planning and delivering quality education has been at the core of 

our achievements. 

Leadership and Character Education: Our school’s vision of developing leadership has 

been a guiding force throughout the year. We have embraced the teaching and reinforcement 

of the 7 habits, which have become an integral part of our school culture, fostering character 

development and leadership skills in our students. 

As we celebrate these achievements, it is important to recognise that they are the result of a 

collective effort. Our students, Staff, Parents, and Community members have come together 

to make Pearsall Primary School a place of excellence and growth. 

Looking ahead, we remain committed to providing the best possible education and support 

for our students. We will continue to strive for excellence in all that we do, working hand in 

hand with our community to ensure the success and well-being of our students. 

Thank you for your unwavering support and dedication to Pearsall Primary School. Together, 

we have achieved great things, and together, we will continue to inspire and empower our 

students for a bright future. 

 

Warm regards, 

Gary Payne, Principal, Pearsall Primary School 
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SCHOOL 
CONTEXT 

 

Pearsall Primary School is an Independent Public School. Children from Kindergarten to 

Year 6 are catered for in a safe caring learning environment. Our vision is to encourage 

children to be independent, and achieve the best they can academically and socially, by 

using a philosophy - I have the leader in me. From the very beginning our school has held 

true to its philosophy of leadership for students and staff. 

 

Our teachers are constantly striving to provide the best learning opportunities for each child 

- we put children first. We are committed to nurturing confident and caring children who 

embrace opportunities and contribute meaningfully to their community. Our highly qualified 

and professional staff are supported by excellent facilities and provide a warm and 

supportive learning environment to enable children to thrive in secondary school. 

 

Literacy and Numeracy are priorities of our school. Our focus is on early intervention - we 

have access to a speech therapist and an occupational therapist. Specialist programs in 

science, physical education, music and French provide children with outstanding 

opportunities to discover and develop their interests and skills. 

 

We foster a strong community spirit. Children take up a wide range of leadership roles and 

actively participate in our student lighthouse team. This team coordinates and organises 

many of the community events that take place in the school, including Mother's Day, 

Father's Day, Leadership Day and assemblies. 

 

Our pastoral care program builds and supports the entire school community, making 

connections with you and your family. Our culture of care starts in the classroom, with the 

teacher getting to know each child individually. It is supported through the school chaplain 

and a large staff committee who, together with a parent representative, coordinate many 

cultural activities. An emphasis on routines, procedures and high expectations allows us to 

establish positive behaviours and a fun caring and positive environment that is conducive to 

learning. 

 

Our highly skilled teachers engage children in learning programs that are adjusted to suit 

their learning needs. They provide appropriate intervention strategies as well as challenging 

and stimulating programs. Our special programs include SunSmart accreditation, Crunch 

and Sip, Sustainability, Lexile Reading program, Garden Club, French Club and Nature Play 

club. 

 

We have well-resourced classrooms equipped with the latest in technology to facilitate 

student learning. Our early childhood learning area and flexible learning spaces allow your 

child to be creative in their learning. We also boast extensive play areas, hard courts for 

tennis, basketball and netball, and cricket nets as well as fitness play equipment around the 

school. 
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We encourage you to be an active member of the school community through a range 

of school programs such as the P&C Committee, fundraising, school board and 

volunteering. 
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SCHOOL 
VISION 

 

Our vision is for empowering students with a focus on self-control, self-motivation, self-
awareness, self-respect, self-productivity, and kindness.  We use the “7 Habits of Highly 
Effective People” as a unifying model to teach self-leadership skills. This will involve the 
following. 

1. Empowering Students: The primary goal of our school is to empower students. This 

means providing them with the knowledge, skills, and mindset they need to take control 

of their lives and make positive contributions to society. 

 

2. Self-Control: Our school aims to instil the value of self-control in students. This involves 

teaching them how to manage their impulses and make thoughtful, rational decisions. 

Self-control is a crucial skill for personal and academic success. 

 

3. Self-Motivation: Encouraging self-motivation means inspiring students to set goals, 

pursue their passions, and maintain a strong work ethic. This will help them stay 

engaged and motivated in their learning and personal development. 

 

4. Self-Awareness: Promoting self-awareness involves helping student understand their 

strengths, weaknesses, emotions, and values. It is about knowing who they are and 

what they stand for, which is fundamental for personal growth. 

 

5. Self-Respect: Our School’s vision includes the cultivation of self-respect. Students will 

be taught to value themselves and treat themselves and others with kindness and 

dignity. 

 

6. Self-Productivity: Self-productivity implies enabling students to be productive and 

efficient in their work. This skill will serve them both in their academic pursuits and in 

their future careers. 

 

7. Kindness: Kindness is a core value in our school’s vision. Students are encouraged to 

be kind in all their actions, promoting a positive and supportive school community. 

 

8. The 7 Habits of Highly Effective People: Using Stephen R. Covey’s “7 Habits” model 

as a foundation for teaching self-leadership skills at Pearsall. It provides a structured 

framework for personal and interpersonal effectiveness, aligning with promoting student 

self-leadership. 

9. Social, Emotional, and Academic Empowerment: Our school recognises that 

students’ development extends beyond academic success. It’s also essential to focus 

on their social and emotional wellbeing, which are crucial aspects of their overall 

empowerment. 
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SCHOOL 
VISION 

 

Our vision is for empowering students with a focus on self-control, self-motivation, self-

awareness, self-respect, self-productivity, and kindness.  We use the “7 Habits of 

Highly Effective People” as a unifying model to teach self-leadership skills. This will 

involve the following. 

1. Empowering Students: The primary goal of our school is to empower students. 

This means providing them with the knowledge, skills, and mindset they need 

to take control of their lives and make positive contributions to society. 
 

2. Self-Control: Our school aims to instil the value of self-control in students. This 

involves teaching them how to manage their impulses and make thoughtful, 

rational decisions. Self-control is a crucial skill for personal and academic 

success. 
 

3. Self-Motivation: Encouraging self-motivation means inspiring students to set 

goals, pursue their passions, and maintain a strong work ethic. This will help 

them stay engaged and motivated in their learning and personal development. 
 

4. Self-Awareness: Promoting self-awareness involves helping student 

understand their strengths, weaknesses, emotions, and values. It is about 

knowing who they are and what they stand for, which is fundamental for 

personal growth. 
 

5. Self-Respect: Our School’s vision includes the cultivation of self-respect. 

Students will be taught to value themselves and treat themselves and others 

with kindness and dignity. 
 

6. Self-Productivity: Self-productivity implies enabling students to be productive 

and efficient in their work. This skill will serve them both in their academic 

pursuits and in their future careers. 
 

7. Kindness: Kindness is a core value in our school’s vision. Students are 

encouraged to be kind in all their actions, promoting a positive and supportive 

school community. 
 

 

8. The 7 Habits of Highly Effective People: Using Stephen R. Covey’s “7 Habits” 

model as a foundation for teaching self-leadership skills at Pearsall. It provides 

a structured framework for personal and interpersonal effectiveness, aligning 

with promoting student self-leadership. 

 

Incorporating these principals into the school’s curriculum and culture will help students 

become well-rounded individuals who are not only academically successful but also 

emotionally and socially adept. This holistic approach to education will have a profound and 

positive impact on students. 

 

ENABLERS 
Social Emotional Learning 

We will use the 7 habits and the clarity of clear student expectations to model required 

behaviours.  

We will create a unified staff that is collaborative, purposeful, highly supported, and 

respected. We will continually gain knowledge and skills to enhance the self-development 

of all students to improve student achievement and personal growth.  

 

Prioritising Student Services 

We will have an effective student services program to support and enable our students to 

become independent, passionate, and resilient people of integrity in leadership roles. Our 

staff, environment and programs will create a sense of safety and belonging where students 

can be themselves to achieve goals.  

We will provide appropriate guidance, support programs and intervention that supports the 

growth and resilience to achieve educationally and emotionally as role models. 

Our SAER and Pastoral Care Programs care key drivers for student success at Pearsall PS. 

 

Prioritising Early Intervention 

At Pearsall PS our experts in the field will provide personalised and holistic learning 

opportunities to achieve personal excellence. Early Intervention is the highest of priorities 

for our youngest learners. Specialist staff support students right from the start using 

evidence-based interventions and screening processes to identify individual needs, ensuring 

efficacy. 
 

Prioritising Reading 

Developing proficient readers through enhancing staff capabilities to teach, monitor, assess 

and set targets to reading achievement from Pre-Primary to Year 6.  Implementation of the 

Sounds Write Program to provide a high-quality Phonics Program endorsed by the 

Department of Education to students. Use of the program where required for intervention. 

 

Teacher Collaboration 

Building teacher collaboration, to provide through common planning, time to analyse the 

needs of the students. Within these teams, planning for curriculum will take place to 

identify specific goals. Moderation with common assessment tasks as well as teacher 

validation of grade allocations. Collective efficacy will take place to make for greater 

capacity. The achievement of Business Plan targets will be an Impact focus through year 

level and school collaboration. 
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Teaching for Impact Strategy 

 

The Teaching for Impact Strategy will be used as a reflection tool at a school level to 

implement teaching practices that will best enable students to succeed. A school-based 

booklet will be used to inform practice, provide a common language, and inform whole school 

approaches. School staff will use the strategy to reflect on practice. 
 

Data Informed Practice 

A focus on teachers to use data to check and understand which students are progressing at 

an appropriate level and how they could adjust their practice to drive improvement. The 

Acadience, NAPLAN and School Band assessments will be sources of data to use. Time will 

be dedicated in collaboration time and at whole school meetings.  There will be a variety of 

information collated about each students learning. We will aim to monitor and reflect on the 

progress of every student. We will aim to compare student data across year levels and at year 

level to identify trends. Staff will work with and support colleagues to scrutinise data to help 

refine learning goals. 

Prioritising Specialist Teachers 

Through specialist programs, students will be encouraged to excel in the respective learning 

areas. 

Our Work Culture 

• Remain responsive to change 

• Continually gaining knowledge and skills 

• Work efficiently, collaboratively, flexibly and with purpose 

• Have the courage to change course if necessary 

• Happy, fun place to work at, in a community of leaders 

• A creed that features the use of the Seven Habits 

• A workplace with no ego 

Our Habits 

• Be proactive  

• Begin with the end in mind 

• Put first things first 

• Think ‘win win’ 

• Seek first to understand then be understood 

• Synergise 

• Sharpen the saw 

 

Our Motto 

• Excellence Every Day 
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BUSINESS PLAN TARGETS 
 

Acadience Reading Assessment 2023 

Acadience Reading Assessment is a test to identify at risk children for reading difficulties 

and to determine the skills to target for instructional support. 

The Department has included this program in its list of resources that are endorsed by 

the Department, Acadience Reading. 

The expected proficiency for mid -Year 1 is as follows. 

Expected proficiency for mid -Year 1 

Knowledge expected 

All single letters representing initial code phoneme-
grapheme relationships 

a,b,c,d,e,f,g,h,I,j,k,l,m,n, 
o,p,q,(u),r,s,t,u,v,w,x,y,z 

All double letter consonant digraphs representing 
initial code phoneme-grapheme relationships 

ff,ll,ss,zz 

Common consonant diagraphs representing code 
phoneme-grapheme relationships 

Sh, th, ch, ck, ng, wh 

Common vowel teams and single vowels 
representing single code phoneme-grapheme 
relationships. By mid-Year 1, it is anticipated that 
most students will have more than one way of writing 
down each of the long vowel sounds. 

 

Ai, a-e, ay, ee, e, ea,oa,o, o-e, 
ie, i-e, y, igh, oo (as in book), oo 
(as in moon), u-e, ow, oi, ur, er, 
ir, or, ar, ew, oy, aw, ou 

How this knowledge is assessed 

Students should be able to decode real and unfamiliar* words (including some ‘invented’ or 
nonsense words,) gradually increasing in complexity: 

• VC and CVC words 

• VCC, CVCC and CCVC words 

C = Consonant V = Vowel 

*Invented or nonsense words can be a challenge for students. With regular exposure they will be 

able to apply their phonic skills to attempt any word. 

 

The school business plan targets are as follows. A pre-test in Term 1 to be conducted 

and a post-test to be performed in Term 4. The aim will be to reduce the number of 

students below benchmarks from Term 1 to Term 4 in each year level from Pre-Primary 

to Year 6. The following is a table that will be used over the three-year span of the 

Business Plan. 
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ACADIENCE TESTING 
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NAPLAN RESULTS REVIEWED 
 

The Business Plan targets for the 2023 – 2025 plan had a focus on comparisons to like 

schools with NAPLAN results and reducing the number of students per year with levels 

that were below benchmarks for the Academic testing that was conducted at the start of 

the year. 

The NAPLAN 2023 data featured significant changes to previous NAPLAN information. 

The following are key points. 

• NAPLAN Online has changed significantly from its previous iterations and 2023 

should be viewed as a fresh starting point.  

 

• The previous Band System has changed to 4 proficiency standards; Exceeding, 

Strong, Developing and Needs additional support. This system is not directly 

comparable to previous years Band System. 

 

• The timing of NAPLAN Online has also changed from the beginning term 2 through 

to the second half of term 1, meaning the test is also normed at a different time. 

This is important to note as it reflects a different developmental period of the year 

than any previous test. 

 

• Schools will receive their data earlier than in previous years enabling our data 

analysis to have greater impact upon improvement timelines. 

 

• No NAPLAN to NAPLAN progress or previous proficiency levels will be reported 

until 2025. 

 

• NAPLAN testing domains remain the same – Numeracy, Reading, Writing, 

Spelling and Grammar and Punctuation. 

2023 Percentage of Students Strong or Exceeding 

 

 Numeracy Reading Writing Spelling Punctuation 
& Grammar 

Year 3 
Mean % 

72 69 87 56 52 

Pearsall % 
 

81 79 90 72 71 

Year 5 
Mean % 

77 81 76 78 71 

Pearsall % 
 

77 80 78 77 72 
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2023 Percentage of Students Strong or Exceeding 

 

 Numeracy Reading Writing Spelling Punctuation 
& Grammar 

Year 3 
Mean % 

72 69 87 56 52 

Pearsall % 
 

81 79 90 72 71 

Year 5 
Mean % 

77 81 76 78 71 

Pearsall % 
 

77 80 78 77 72 

 

2023 Like School Means  
 

 Numeracy Reading Writing Spelling Punctuation 
& Grammar 

Year 3 
Mean  

415 409 427 407 410 

Pearsall  
Mean 

431 419 443 427 432 

Year 5 
Mean  

501 505 492 499 509 

Pearsall  
Mean 

503 500 496 492 510 

 

Pearsall scored above the like school means in the following test domains.  

These results validate the success of achieving Business Plan targets in the listed test 

domains. 

Business Plan Targets Achieved 

• Year 3 Spelling 

• Year 3 Numeracy 

• Year 3 Writing 

• Year 3 Grammar and Punctuation 

• Year 5 Numeracy 

• Year 5 Writing 

• Year 5 Grammar and Punctuation 

 

From the 2023 NAPLAN testing we did not achieve Business Plan targets for; 

• Year 5 Reading 

• Year 5 Spelling 
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Further directions from NAPLAN Results 

As a school, due to our operational and strategic stage, we are in the process of further 

implementing our operational and curriculum approaches, particularly Sounds Write, to quality 

assure that what we have in place works for our contextual needs.  The focus is on teachers 

being able to deliver quality teaching and learning to our students at their point of need. There 

is no specific focus on re-working any of our curriculum for the specific benefit of NAPLAN, 

but rather to ensure we have a balanced curriculum and education program. 

With Year 5 Reading we will monitor the intervention provided to students and determine 

whether this is as effective as we can make it. 

With Year 5 Spelling, again, we will examine the effectiveness of intervention and the spelling 

program used. 

On-Entry 

In 2023, all Pre-Primary students were assessed in Literacy and Numeracy during weeks 4-7 

in Term 1. 

The On-entry Assessment program is an assessment for learning, rather than an assessment 

of learning. Conducting this assessment early in the year ensures that the teacher has 

information about the current skills and understandings of each child to assist in the planning 

and delivery of targeted learning programs. Oral language and writing are two areas of focus 

for our students, with a large proportion of our students coming from EAL/D background. As 

a result of this data, in 2020 we began training all staff with the Sounds Write program. 

Acadience Targets from the Business Plan 

With the school focus on reading, our school-based targets have been to reduce the number 

of students at each year level below the benchmark with Acadience Reading testing. 

Year Level Term 1 Testing 
Number of students 
Below Benchmark 

Term 4 Testing 
Number of students 
Below Benchmark 

Pre-Primary 47 66% 31 47% 

Year 1 44 55% 39 48% 

Year 2 21 27% 30 42% 

Year 3 21 29% 14 20% 

Year 4 45 55% 26 22% 

Year 5 22 34% 16 19% 

Year 6 6 8% 6 8% 

 

Further Directions from Acadience Testing 

The progress made with reading results from Term 1 to Term 4 was extremely positive in 

general across most levels. The Year 2 results were of concern with various explanations 

provided by the Year 2 teachers. 

To address the concerns made from Acadience Reading results a half day PL session was 

conducted to ensure consistency of the delivery of the assessment. Explanations were 

provided on how to use the data and target the individual needs of students with specific  
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strategies. The PL in 2024 was highly effective in providing a clear blue print for consistency 

of assessments and targeted intervention teaching. 

In all year levels the Business Plan targets were achieved apart from Year 2. 
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TEACHER PROFESSIONAL 
DEVELOPMENT 

 

This year staff were provided with a wide range of primarily cross curriculum priorities for 

learning. This included a visit to the Perth Museum to investigate Aboriginal perspectives 

and how these can be included in the classroom. A focus on contemporary teaching 

practices of Aboriginal History and Culture was explored by staff. 

A morning was spent at the One World Centre to investigate sustainability. In particular 

we examined the United Nations goals for sustainability. Dr Elaine Lewis spoke to staff 

on what can be done in classrooms and schools to promote sustainability.  

At the commencement of the year, we viewed our Social Emotional program to establish 

how to further embed this program into classrooms. The Leader in Me program is a 

cornerstone to the modelling of required behaviours from students. 

 

STUDENT SERVICES 
 

Literacy intervention was conducted in groups from Pre-Primary through to Year 6 using 

the Sounds Write program as a part of the whole class support, small group and one to 

one support. This program has now been running for the last 6 years, with all staff from 

P-6 now trained. The long-term goal is for our intervention specialists to focus on Tier 2 

and Tier 3 students. 

Social Skills Program 

A teacher ran 1:1 and small group sessions once a week to support students with the 

management of feelings and thoughts and with the self-regulation of behaviours. 

Objectives included identifying feelings of others, managing anxious, sad, and angry 

thoughts and managing expectations in tasks and games. 

Lunch Clubs 

Teachers ran several clubs that were made available to all students. This included a 

Garden Club, Mindcraft Club, Nature Play Club and French Club. 

A chill zone for students was established 3 days a week, run by the school 

chaplain and special needs EA’s. This was held at the back of the library 

and was a place for students to engage in quiet mindfulness activities or 

games. Due to an increase in the number of students attending, Chill Zone 

will run from the undercover area, Tuesdays to Fridays in 2024. 
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BUZ Rangers and Whole School Buz Program 

Students in Year 6 were trained by the Chaplain with skills linked to conflict 

resolution. Classes from year 1-6 received Buz program training from our 

school facilitators. Each program focussed on age-appropriate social and 

emotional learning. 

Deputy Principal 

Co-ordinates early intervention services between relevant stakeholders; oversees a variety 

of student support programs; provides guidance and facilitates positive relationships 

between parents, school and therapists; monitors student wellbeing and refers to necessary 

team members; provides a case management approach for students at risk; co-ordinates 

members of the student services team; leads whole school approaches to mental health 

and wellbeing; monitors student attendance and engagement; creates a supportive and 

inclusive environment that allows students to thrive academically and personally. 

 

Speech Pathologist 

Involved in case management approach of individual students; completes educational 

assessments as required; provides guidance and support to parents and staff on a range 

of learning difficulties, disabilities and mental health issues; undertakes observations and 

compiles reports for paediatricians and outside therapists; completes Language 

Development Centre (LDC) Referrals and Child Development Centre (CDC) referrals as 

needed; facilitates Triple P parenting seminars for parents K-6; assists with NDIS 

applications and consults the school psychology service for children with complex needs. 

 

School Nurse 

Complete ears, eyes and speech screener for all Kindergarten and pre-primary students. 

Monitor health of students and liaise with parents/school for outside referrals. 

 

Private Therapists | Allied Health Professional 

Determine therapy goals for students at school as needed; liaise with the class teacher to 

monitor and support academic and social skills of students; attend case conferences as 

required; provide onsite therapy as determined by student goals. 

 

School Chaplain 

Provides social and emotional support to parents, staff, and parents; facilitate group 

programs for students across the school; compile and mark SDQ surveys for early 

identification of students with mental health concerns. 

Early Phonic Intervention 

Tier 2 Intervention groups occur from PP-5 with trained Sounds Write staff. These groups 

provide extra phonics lessons to students who may be having difficulties keeping up with 

classroom phonics lessons. 
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Private and Public Referrals 

Two pathways exist for referrals to a paediatrician or other allied health professionals. The Child 

Development Centre provides free assessments, early intervention, and treatment services for 

children with developmental delays or difficulties. The student services team can make these 

referrals in conjunction with families. 

Private referrals can also be obtained through a GP. Although there is a cost involved for private 

therapy, it is an option for families seeking more immediate appointments. The student services 

team can provide school observations and documentation to support a referral to a private 

clinician. 
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2024 DESTINATION SCHOOLS OF THE 
2023 YEAR 6 COHORT 

 

School Total 
 

Ashdale Secondary College 
 

5 

Carine Senior High School 
 

2 

Churchlands Senior High School 
 

1 

Joseph Banks Secondary College 
 

1 

Kingsway Christian College 
 

3 

Landsdale Christian College 
 

1 

Mater Dei College 
 

13 

Mount Lawley Senior High School 
 

1 

Wanneroo Secondary College 
 

26 

Woodvale Secondary College 
 

9 

 

STAFF NUMBERS 
 No FTE AB’L 

    
Administration Staff 

Principals 1 1.0 0 

Associate Principals 2 1.6 0 

Total Administration Staff 3 2.6 0 

    

Teaching Staff 

Level 3 Teachers 5 2.6 0 

Other Teaching Staff 33 26.7 1 

Total Teaching Staff 38 29.3 1 

    

Allied Professionals 

Clerical / Administrative 5 3.0 0 

Gardening / Maintenance 8 3.78 0 

Other Allied Professionals 17 13.4 0 

Total Allied Professionals 30 20.2 0 

    

Total 71 52.1 1 
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STAFF NUMBERS 
 

 

Administration Staff 
 

No FTE AB’L 

Principles 
 

1 1.0 0 

Associate / Deputy / Vice Principals 
 

2 1.6 0 

Total Administration Staff 
 

3 2.6 0 

    
Teaching Staff 
 

   

Level 3 Teachers 
 

4 2.8 0 

Other Teaching Staff 
 

32 25.5 1 

Total Teaching Staff 
 

36 28.3 1 

    
Allied Professionals 
 

   

Clerical / Administrative 
 

5 2.8 0 

Gardening / Maintenance 
 

2 1.0 0 

Other Allied Professionals 
 

17 14.7 0 

Total Allied Professionals 
 

24 18.5 0 

    
Total 
 

63 49.3 1 

 
 

 

 

 

 

 

 

 

 

 

 

 

2022 ATTENDANCE 

ATTENDANCE 
 

Primary Attendance Rates 

 Attendance Category 
 

 

 Regular At Risk 

 Indicated Moderate Severe 

2021 82.1% 15.7% 
 

2.2% 0.0% 

2022 57.4% 34.6% 
 

5.8% 2.1% 

2023 77.2% 18.1% 
 

4.1% 0.6% 

Like Schools 
2023 

65.4% 25.5% 7.5% 1.5% 

WA Public 
Schools 

61.0% 25.0% 10.0% 4.0% 

 

Attendance % - Primary Year Levels 

 Attendance Rate 
 

 PPR Y01 Y02 Y03 Y04 Y05 Y06 

2021 93% 
 

94% 95% 95% 93% 94% 93% 

2022 90% 
 

88% 91% 91% 90% 86% 91% 

2023 92% 
 

93% 93% 93% 93% 94% 92% 

WA Public 
Schools 2023 

88% 89% 89% 89% 89% 89% 89% 

 

Attendance Overall Primary 

 Non-Aboriginal Aboriginal Total 

 School Like 
Schools 

WA 
Public 

Schools 

School Like 
Schools 

WA 
Public 

Schools 

School Like 
Schools 

WA 
Public 

Schools 

2021 93.6% 
 

93.3% 92.4% 91.1% 87.9% 76.8% 93.6% 93.2% 91% 

2022 89.5% 
 

89.3% 88.3% 87.8% 81.5% 69.5% 89.5% 89.2% 86.6% 

2023 92.7% 
 

90.9% 90.3% 89.1% 84.8% 74.3% 92.7% 90.7% 88.9% 

 



Pearsall Primary School 2023 Annual Report 21 

Attendance Data Summary 

The results of this year displayed a positive increase in the percentage of students attending 

school across all years. As a result, the whole school attendance figure showed considerable 

improvement. There are still numbers of families who are undertaking family holidays during the 

school term. Overall, the attendance results for 2023 were very pleasing. 
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FINANCE REPORT 

 

EXPENDITURE - Dec 2023 ( Verified Dec Cash)

Current 

Budget ($)

Actual YTD 

($)

SALARIES

Appointed Staff 4,805,247 4,805,247

New Appointments 0 0

Casual Payments 472,800 472,800

Other Salary Expenditure 1,298 1,298

Total Funds: 5,279,345 5,279,345

GOODS AND SERVICES (CASH EXPENDITURE)

Administration 27,690 26,484

Lease Payments 54,508 50,468

Utilities, Facilities and Maintenance 135,754 120,981

Buildings, Property and Equipment 76,801 74,024

Curriculum and Student Services 216,950 218,979

Professional Development 8,600 7,517

Transfer to Reserve 5,000 0

Other Expenditure 3,000 968

Payment to CO, Regional Office and Other schools 390 531

Residential Operations 0 0

Residential Boarding Fees to CO (Ag Colleges only) 0 0

Farm Operations (Ag and Farm Schools only) 0 0

Farm Revenue to  CO (Ag and Farm Schools only) 0 0

Camp School Fees to CO (Camp Schools only) 0 0

Total Funds: 528,693 499,952

TOTAL 5,808,038 5,779,297

ONE LINE BUDGET - Dec 2023 ( Verified Dec Cash)

Current 

Budget ($)

Actual YTD 

($)

Carry Forward (Cash): 105,801 105,801

Carry Forward (Salary): 68,477 68,477

INCOME

Student-Centred Funding (including Transfers & Adjustments): 5,604,143 5,604,143

Locally Raised Funds: 219,925 239,772

Total Funds: 5,998,346 6,018,193

EXPENDITURE

Salaries: 5,279,345 5,279,345

Goods and Services (Cash): 528,693 499,951

Total Expenditure: 5,808,038 5,779,296

VARIANCE: 190,308 238,897

INCOME - Dec 2023 ( Verified Dec Cash)

Current 

Budget ($)

Actual YTD 

($)

Carry Forward (Cash) 105,801 105,801

Carry Forward (Salary) 68,477 68,477

STUDENT-CENTRED FUNDING

Per Student 4,737,108 4,737,108

School and Student Characteristics 541,481 541,481

Disability Adjustments 122,826 122,826

Targeted Initiatives 193,682 193,682

Operational Response Allocation 9,813 9,813

Total Funds: 5,604,910 5,604,910

TRANSFERS AND ADJUSTMENTS

Regional Allocation 0 0

Transition Adjustment 0 0

School Transfers – Salary (232,505) (232,505)

School Transfers - Cash 231,737 231,737

Department Adjustments 0 0

Total Funds: (768) (768)

LOCALLY RAISED FUNDS (REVENUE)

Voluntary Contributions 25,950 26,456

Charges and Fees 73,836 84,708

Fees from Facilities Hire 52,614 54,795

Fundraising/Donations/Sponsorships 42,867 42,935

Commonwealth Govt Revenues 0 0

Other State Govt/Local Govt Revenues 0 0

Revenue from CO, Regional Office and Other schools 0 0

Other Revenues 24,658 30,879

Transfer from Reserve or DGR 0 0

Residential Accommodation 0 0

Farm Revenue (Ag and Farm Schools only) 0 0

Camp School Fees (Camp Schools only) 0 0

Total Funds: 219,925 239,773

TOTAL 5,998,345 6,018,193
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LEADERSHIP GROUPS - REPORTS
 

TEAM: FRENCH   TEAM LEADER: KAROLIEN APPELDOORN 

Team Members: Deb Frost, Gary Payne 

Events that took place in 2023 
- French club 
- Crêpe competition 
- Languages week 

 

Initiatives that took place in 2023 
The French language program enables all students to communicate proficiently in a language 
other than English by providing students with essential communication skills in that language, an 
intercultural capability, and an understanding of the role of language and culture in human 
communication. 
Language learning broadens students’ horizons to include the personal, social, and employment 
opportunities that an increasingly interconnected and interdependent world presents. The 
interdependence of countries means that people in all spheres of life have to be able to 
negotiate experiences and meanings across languages and cultures. It has also brought the 
realisation that, despite its status as a world language, a capability only in English is not 
sufficient, and a bilingual or plurilingual capability is the norm in most parts of the world. 
The curriculum builds upon students’ intercultural understanding and sense of identity as they 
are encouraged to explore and recognise their own linguistic, social, and cultural practices and 
identities as well as those associated with speakers of the language being learnt. 
This year the French leaders organised a weekly French club during recess, where all students 
from the school could join in with a variety of activities, celebrating the culture of Francophone 
countries. 
From 1st August until the 5th of August Western Australia celebrated Languages Week, which was 
a great opportunity to celebrate the diversity in languages at Pearsall Primary School. All classes 
listened to greeting songs in different languages and joined in with activities demonstrating the 
different languages in the world. 
The Year 5 and 6 classes were invited to join in a French crêpe competition. The two winners of 
each class and the French leaders made crêpes with the French teacher. 
 

Celebrations for 2023 

• French competition for Year 5 and 6 classes. 

• French cultural day with dress ups and French activities during recess and lunch. 

• Celebration of Languages week with focus on the diversity of the students at Pearsall 
Primary School and inclusion of the Noongar language (this could be done together with 
the HASS leader team). 

 

 

TEAM: GREEN TEAM  TEAM LEADER: BRIARLY WILLS 

Team Members: Briarly Wills, Steph Benjamin, Serena Rispoli, Tiffany Parsons, Cimm Gurr 

Events that took place in 2023 

• Clean Up Australia Day 

• Daffodil Day 

Initiatives that took place in 2023 

• Wonderbread Recycling Program 

• Crunch and Sip 

• Stationery recycling 

• Garden club 
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Celebrations for 2023 

• A complete team with more staff members 

• Starting Garden Club up again 
 

Recommendations for 2024 
Including PD, activities, purchases, staffing, communication, student focus etc.. 

• Composting bins for each year level or block 

• Green Leaders being upskilled, with the possibility of having younger year levels being 
green leaders. 

 

 

TEAM: HASS   TEAM LEADER: VANESSA D’ADAMO 

Team Members:  
Vanessa, Mandy, Helen and Kirsty 
 

Events that took place in 2023 

• ANZAC Day  

• Harmony Week 

• NAIDOC Week  

• Remembrance Day 

• Professional Development at Museum 

Initiatives that took place in 2023 

• Continue on journey of updating Aboriginal Framework 

• Supporting and upskilling staff re: Framework through PD’s 

Celebrations for 2023 

• Student engagement in events e.g. NAIDOC Week (creating boomerangs, yarning sticks, 

chalk drawings).  

• Success at ANZAC Event with high number of parent turn out. 

Recommendations for 2024 
Including PD, activities, purchases, staffing, communication, student focus etc.. 

• Yulunga Games in Bootcamp & Faction Carnival 

• Diwali celebrations at recess 

• Apply for PALS Grant for an incursion 

• Tracks to Two Way learning PD for staff (HASS team first, then staff) 

• Use of Elder contacts 

• Ensure Wanjoo is sung at beginning of assemblies 

• Cultural celebration document/calendar to be used 

• Purchase of resources to align with staff wishes (cultural readers, cultural dolls) 

• Look into further HASS PDs that can be done 

 

TEAM: ICT & DIGITAL TECHNOLOGIES   TEAM LEADER: RACHEL VAN DER HEIDEN 

 
In 2021, Pearsall Primary School completed the process of hiring a 0.6 ICT Deputy Principal. This 
role provided an opportunity for a leader in charge of ICT and computerised resources and 
planning. This role provides strategic direction and understanding of the curriculum needs of 
teacher staff that link to ICT. This role also works along side our E-Learning Team to support staff 
across the school with the use of technologies, as well as works with staff that are a part of our 
BYOD Program. 
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School Owned Devices Connectivity 
In 2023 Pearsall Primary School continued to provide the following devices to assist teachers 
and students in developing ICT capabilities: 

- 91 iPads across K-3 
- 6 iPads for learning support 
- 12 teacher iPads 
- 41 student laptops 
- IWB in every classroom 

 

Junior iPad Program 
Pearsall Primary School continued to provide 91 iPads across Kindy to Year 3. Teachers worked 
together and decided when and how they would use iPads to best suit their classroom timetable 
and activity needs. This helps our Year 3 students prepare for entering the BYO iPad program in 
Year 4. 
 

BYO iPad Program Years 4-6 
Throughout 2023, Pearsall Primary School maintained a BYO iPad program from Year 4 to 6. 
This was our second year of running this program with our senior school classes. In early Term 
4, parents of students in Year 2 were invited to join a face-to-face session outlining the BYO 
iPad program. In conjunction with CompNow, different packages were developed to suit family 
needs. During the information session, parents received a handout with all the information that 
was presented, this information was also uploaded to our school Connect notices. 
 

 

TEAM: LEADER IN ME  TEAM LEADER: NICOLE ZEPEDA 

Team Members: Nicole Zepeda, Debra Frost, Karl Birkelbach, Liz Palfreyman, Toni McLay, Mandy 
Payne, Gary Payne. 

Events that took place in 2023 
Student Lighthouse Team  

• Application process to be part of The Student Lighthouse Team 
- Written application 
- If successful, students prepared a 1 minute presentation 
- Rubrics used to score students presentation 
- Streamlined team to 10/12 students from Year 2 onwards 
- PP and Year 1s not selected due to age, maturity and nature of our 2022 goals 

• Roles – assisting with Arts Week (taking on activities to lead with the school), Leadership Day, 
reward days, Christmas Concert, weekly announcements, Radio Pearsall DJs; Digital diary input 

• Student Lighthouse Team provided feedback in regards to application process for 2023 

• Student Lighthouse Team took ownership of their rosters and PA Monday weekly annoucements 
to whole school, including faction scores, which they collected from Karl 

• Lighthouse Team led the Book Week parade after selecting “Animal Ark” as their book and team 
theme. 

 
Leadership Day  

• New structure for community members – one community member per year level. 

• Posters were made and put up around the school, as well as uploaded to Connect and The 
Pearsall PS Facebook group. Important to push this more in 2024. 

• Only 2 Pearsall family members responded to the posts – other community members were 
attained through direct contact from staff members.  

• Community members were scheduled for a 30/40 minute session throughout the morning from 
the start bell up until lunch time. All members linked in their role with The 8 Habits well, and 
engaged our students.  

• Feedback was positive and some networking was made between Pearsall staff members and 
community members for future collaborations.  

• Student presentations:  
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• planned for 5 minute presentations which they presented to 3 different classes on a scheduled 
rotation in the afternoon starting from 2pm, with a 15 minute window for each presentation to 
allow for setup, presentation, pack up, move on to next class  

• the format was left more open this year, but most presentations were of the traditional powerpoint 
speech style  

• students were quite proactive with some exceptions  

• problems mainly centred around student organisation and having their materials available to be 
reviewed by a teacher  

• he idea for next year is for student presenters to film their presentations as both an application 
process for Leadership Day and as a backup in case of sickness on the day – this would require 
considerable commitment and advanced notice (Begin early Term 1?)    
 

Virtual High Achievers Assembly 

• These assemblies take place at the end of each term.  

• They are to acknowledge students who have been demonstrated the habit focus for that term. 
Students receive a certificate for their leadership. Fortnightly certificates are no longer presented 
at classroom assemblies. 

• Hosted virtually by Mr Payne and Mrs Payne 

• Banner purchased for students to have their photo with “Today I received a certificate”. 

• Next year to look at purchasing some sort of flags for each habit, to display the focus habits each 
term. 

          
LIM Reward  
           Term 1: STEM easter theme 
           Term 2: Dance Party  
           Term 3: Extended lunch – sports equipment and music 
           Term 4: Movie afternoon – bring your own snacks  
 
 

Programs or initiatives in place 

• STAFF Training was provided at January PD, by the Staff Lighthouse Team. Deb gave an 
overview of the website and online resources; Nicole and Karl updated Leadership Portfolios and 
went through expectations of their use. Liz ran an activity to demonstrate how The 7 Habits can 
be easily linked into any book staff may read with their class, to highlight it doesn’t have to be an 
additional activity/subject. 

• Staff provided with A3 poster of 7 Habits Cheat Sheet and A4 Whole School Term focus 

• The Lighthouse Team (12 students) were trained to run their Friday meetings with more 
autonomy, including writing meeting minutes each week and organising their own roster 

• A Marching Banner was designed and ordered in Term 4, so that students can use it to lead 
parades for Book Week, sports parades, etc. in 2024. 

• One session with Evette Kirkwood, who provided us with useful tools and resources that align 
with our school’s needs. 

• Leadership notebooks name was changed to PORTFOLIOS – information regarding content was 
provided at Staff PD in January, to be decided by year groups 

• Staff have an expectation to complete a Y Chart or T Chart for each habit to pull apart the habits 
at each year level 

• Classroom mission statements (displayed in class and in the school) 

• Classroom displays 

• Virtual High Achiever Assembly awards 

• Whole school hand signals / language 

• Leader in Me inserts in the newsletter 
 
Data gathered and what it meant  

• Professional Development for all staff – staff would prefer whole school training or individual and 
then discuss at collab meetings. 

• Only 7 people are using The LIM website weekly. We will need to encourage this more in 2024. 

• Minimal support required from the team for staff 
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• LIM appears to be embedded in classrooms through incidental teaching, use of language, goal 
setting, stand alone lessons, etc 

 

Recommendations for 2024  

• Continue to use Whole School Term Focus A4 posters in each class 

• Training for staff – staff to complete a range of online training courses through the On Demand 
section on The Leader in Me Website 

• Staff to complete sections of their On Demand training – (how and when) will be decided based 
on survey results.  

• Continue with High Achiever’s Assembly 

• Students will be applying for their role in the Student Lighthouse Team (SLT) and selection will be 
decided upon by the Staff Lighthouse Team and student reps from previous year. 

• SLT of 12-14 worked well in 2023 

• SLT to focus on school spirit (Some ideas could be, Jump Jam, Recess events, Marching banner) 

• Student Leadership day – to be run in the same format as 2023 
 

Plans for staff induction 
One session of The Leader in Me Training during our 2024 January Professional Development Days.  

• All staff to be in the staffroom with their laptops, work through a module (still to be chosen) 
and converse with colleagues. 

 
On Demand training is available on The Leader in Me Website. Staff will be working through The 7 
Habits Training first to have a thorough understanding of the habits. We will decide how to approach 
this, based on survey results.  
 
Lighthouse Team members to liaise with other Leader in Me Schools in WA and possibly visit their 
schools to see how they are implementing the program.  
 

 

TEAM: MATHEMATICS  TEAM LEADER: ANNMARIE SCHELL 

Team Members: Annmarie Schell, Alex Hodgson, Michelle Parker, Mandy Payne 

Events that took place in 2023 
 
Math Committee Pd 

• Jan Yearly Overviews Pd and overhaul to get a whole school approach 

• Term 1 showcase on C- grade Progressions 

• Yearly scope and sequence of assessment developed 
 
Survey: 

• Term 4 Math Reflection of year survey 
 

Math Standardised Assessment 

• Delivery and trial of Acadience and Pat Maths Adaptive Years 3 and up. 

• Problem Solving, Additive Calculations and Multiplicative Thinking Diagnostics were administered 
this year for the first time. 

 
Other events: 

• Australian Mathematics Competition 

• Naplan 

• More classes participated in 100 Days of school celebration. 

• School Holiday Math Challenges 
 

Review of last year’s Annual Report and Comments: 

• focus was on Additive Partitioning. Feed back from staff is more PD and support is required. 
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Programs or initiatives that took place: 

• Application for Scitech teaching training. 

• Revamp/audit of math class tubs and block storerooms 
 

What is working across the school or in classrooms that is above average? 

• Staff are Targeting the Proficiencies. There is more observation of staff providing opportunities for 
students to reason, explain and analyse. Students are provided with opportunities create their 
own problems. 

• Extension students: Top speed through the CRA Model 

• Intervention program- NZ maths 

• Trialling of checkpoint/ Progressions. 
 

Data gathered and what it means: 

• Math Tracker analysis to identify 2024 focus for Additive Partitioning. 

• Results from Additive Calculations and Additive Relationships Diagnostics determine that the 
whole school are achieving well. 

• Math Committee investigated data analysis and streamline different types of data used. 

• Questionnaire forms were sent out to staff at end of End of Term 3, to gain feedback on Teachers 
self-reflection on teaching maths this year. Also, to gain feedback in relation to targets listed on 
Math Operational Plan and Annual Report. 

 

Recommendations for 2024 

• Staff Pd is to be delivered into small group coaching so that teachers can get a broader 
perspective of planning and assessment with year levels above and below. 

• Whole school scope and sequence of Diagnostics and when areas of additive thinking and 
Multiplicative thinking should be taught within year levels. 

• Rename of WEN to Pearsall Maths 

• Year Group Team members from each year level to join the committee. 

• Creating a Year level 1,2,3 descriptor work samples   
 

Professional Development requests for 2024 
Math Committee PD: TBA 
 

 

TEAM: MUSIC   TEAM LEADER: DEBRA FROST 

Team Members:  
Debra Frost, Music Specialist Teacher 
 
Students from Year 1 to Year 6 attended weekly Music lessons of 60 minutes. The Music Room is well-
resourced, allowing for the delivery of a high-quality music program with a wide range of activities and 
instruments to educate and engage students. 
 
The BYOD iPad program is now inclusive of all Year 4-6 students, which has provided opportunities for 
the enhanced inclusion of technology in music lessons and the trial of a Flat for Education subscription, 
which focuses on musical literacy. This will be continued in 2024. 
 
2023 was our 5th year of participating in the IMSS program with all instrumental students attending a 30-
minute concert band rehearsal before school once a week, in addition to their instrumental lesson with an 
external tutor.  
 
 

Events and initiatives that took place: 

• Term 1: Arts Week, with the theme of "Any Book, Any Time, Any Place", ran throughout week 9. 
Classrooms were open for 90 minutes. Music Room displays focused on Japanese culture. 

• Term 1: Kaboom Percussion whole-school Music Incursion. 

• Term 2: Music Leaders ran a recess student-led choir club. 
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• Term 3: A parent information session was held, to provide IMSS information to any parents of 
students in Year 4, regarding the selection process. 

• Term 3: Woodvale Band incursion. It was lovely to see former Pearsall students returning to 
perform in their High School Band. Feedback from Pearsall audience was unanimously positive. 

• Term 3: Band Fusion was run as a new interschool Band initiative, together with Takari Primary 
School, Hocking Primary School and Stirling Community Band. A concert for parents of Band 
students was ticketed through Eventbrite and held at GraceLife in Malaga, on September 19th. 
Students were taken by bus to the morning rehearsal and then returned with parents for the 
evening performance. Student behaviour was excellent, and the event was considered highly 
successful. The intention is to repeat Band Fusion in 2024 as it provided students with significant 
motivation to rehearse and perform in a formal setting. 

 

Review of last year’s Annual Report and Comments: 
Assemblies and events have begun again, in this post-covid year. The recorder program returned to 
normal in Year 3, with optional belt-testing every Friday. There is still some parent reluctance to commit 
to music events and after-hours programs. 
Arts Week has continued to be successful and is very popular with students. 
 

Recommendations for 2024 

• Continue with 4 Music leaders, to support recorder belt testing, host student-led events and help 
with assemblies. 

• Continue with Band rehearsals before school. Train students to busk for Term 2 Arts Week 
events (playing solo or in ensembles with confidence). Music stand lights were purchased for this 
purpose, in the case of an evening event. 

• Purchase new Concert Band resources with a focus on jazz or latin music. 

• Continue to develop opportunities and skills in integrating technology with Music. 

 

TEAM: NATURE PLAY  TEAM LEADER: JACKIE CANNON 

Team Members: 
Jackie Cannon, Mandy Payne, Toni McClay, Rochelle Tedge, Richard Turvill 

Events that took place in 2023: 
2023 Outdoor Classroom Day – Muddy Gully Incursion   
Nature Play Club – Tuesdays 
Guided Nature Walks with City of Wanneroo 
Adopt a Bushland with City of Wanneroo 
Bush planting / regeneration with City of Wanneroo 
 

Communication that was provided across the year to staff, parents and students: 
Information provided at staff meetings for staff  
Information provided via the newsletter for parents  
PA announcements regarding Nature Play Club  
 

Programs or initiatives that took place in 2023: 
Whole school Muddy Gully incursion - 2023 Outdoor Classroom Day 
Nature Play Club – Tuesdays  
Guided Nature Walks with City of Wanneroo 
Adopt a Bushland with City of Wanneroo 
Bush planting / regeneration with City of Wanneroo 
Nature Play leaders – to run events / Nature Play club 
 

Recommendations for 2024 
Kindy playground  
Extending nature play junior area 
Loose parts extension & regeneration 
Whole school incursion for Outdoor Classroom Day  
Revamp of outdoor \classroom  
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TEAM: WELLBEING  TEAM LEADER: MANDY PAYNE 

Team Members: Mandy Payne, Lisa Ingham, Karen Wilson, Kristy King, Vanessa D’adamo,  Roxanne 
Clarke, Marian Layton, Jackie Cannon, Sarah Morphett        

Events that took place in 2023: 

• Colour Run 

• Year 5 Girls High Tea 

• Mental Health Week 

• Staff Bangers and Bingo 

• RU OK Day 

• Salvos Winter Appeal 

• Kindy and New Parents Morning Tea 

• PPP online program run by school psychologist 

• Coffee days, toasted sandwich day 

• Hot chocolate for staff 

• Clever Kids Wellbeing program by Sarah 
 

Communication that was provided across the year to staff, parents and students: 

• Parent information in newsletters. 

• Online PPP program for parents of students with anxiety 

• BE YOU resources for staff 

• Mental Health emails from Pastoral Care Team 

• Information sent via Connect to Parents by school psychologist on media content 
 

Programs or initiatives that took place in 2023: 

• Year 2 and Year 4 social skills groups 

• Mental Health Week 

• Buz lessons 

• Buz Ranger Year 6 program 

• Kanyini awards at High Achievers Assembly 
 

What is working across the school or in classrooms that is above average? 

• Buz program (tied in with LIM) 

• Social Skills groups 

• Questionnaires for Year 1 and Year 3 parents for the following year groups. 
 

Data gathered and what it means 
The parent and teacher data from the Year 1 and Year 3 cohorts indicate there is still a need for small 
group and one to one programs run with the Chaplain.  
 
Staff survey midyear indicated staff were overall happy with the initiatives taking place for both staff and 
students. 
 

What other data needs to be gathered for 2024 or during 2024? 
Longitudinal data since 2015 has been gathered for Lisa’s groups up until 2020. This needs to be 
extended until 2024. 
 
2024 – Kindy will be collected from parents. 
 
Looking at data collected (assessments/surveys) for different tiers of intervention in the school. 
 
Looking at moving to online data collection for PP- 6 to gain whole school data of mental health and 
wellbeing.  
 

Recommendations for 2024 
Build up resources and programs utilising Student Services Building. 
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Continued use of data – focus on K and PP entry level data for MH. 
Continue staff wellbeing initiatives 
 

 

TEAM: PHYSICAL EDUCATION  TEAM LEADER: KAREN WILSON 

Team Members: Karen Wilson and Toni McLay 

Events that took place in 2023: 
Term 2: Pearsall Cross Country 
   Interschool Cross Country 
   Lightning Carnival 
 
Term 3: Pearsall Jumps and Throws 
   Faction Carnival 
   Interschool Jumps and Throws 
   Interschool Athletics Carnival 

Initiatives that took place in 2023: 
Sporting Schools Programs: 
Basketball – 4 sessions, Year 3&4 (Term 1) 
Athletics – 4 sessions, Year 1&2 (Term 3) 
 
Free Clinics: 
Golf WA – 2 sessions, Year 3&4 (Term 1) 
Modcrosse – 3 sessions, Year 1&2 (Term 1) 
AFL – 1 session, Year 1&2 (Term 1) 
YOUR MOVE – set up for the whole school with admin 
SEDA Soccer – 3 sessions, Year 1 (Term 2) 
Squash WA – 1 session, Year 3,4,5&6 (Term 2) 
Bike Education – 4 sessions, Year 5 (Term 2) 
Introduction of KIDDO program and assessment (paid) 
More 4 Square courts were painted as this was very popular with students last year 
Introduction of specific sports equipment for students to use at recess and lunch times 
Running Club – every Monday morning 
FMS Obstacle course – lunch time Terms 1 & 2 
Whole School Boot Camp – Friday mornings 
Staff vs Year 6 students - Tee ball competition 
 

Celebrations for 2023: 
Winners of B division Interschool Cross Country 
Successful Faction Carnival – Well run with lots of positive feedback! 
Kindy FMS support – has worked well and will be extended to two other classes for 2024 
Positive vibe from students about going to phys ed lessons 
Student behaviour at all sporting excursions 
 

Recommendations for 2024: 
Including PD, activities, purchases, staffing, communication, student focus etc. 
 
Continue and extend use of KIDDO resources and assessments 
Student focus for 2024 – throwing and catching – communicate with class teachers  
Purchase more equipment for use at recess 
Sports leaders to run lunch time events 
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TEAM: SCIENCE  TEAM LEADER: JEN WARDEN 

Team Members: Jen Warden, Marian Layton, Ashley Foster, Rochelle Tedge, Stephanie Benjamin 
 

Events that took place: 

• Term 2: Science Week (Class Paper Plane competitions, lunchtime science, class science) 

• Term 2: Water Corp Incursion Year 2 

• Term 3: entries into science competition 
 
Kindy: 

• Science Week. Integrated Learning every week. Gardening, Insects. Science is embedded into our 
Integrated sessions. Dinosaurs, volcanoes 

 

Review of last year’s Annual Report and Comments: 
Recommendations for 2023 

• Use of Brightpath teaching points to encourage student growth to the next level. 

• Continued focus on vocabulary in all year groups  

• Continued focus on vocabulary in PP/Year 1 through explicit teaching, use of dedicated science 
word walls, incidental teaching by classroom teachers as relevant, word lists sent home to 
parents for practice at home. 

• As discussed with Mandy, as from 2022 Science Specialist to teach years 2-6 with an early years 
science specialist for PP / 1. 

• Team meetings once per term. 

• Science Word Walls in all PP classrooms and classes where students do not enter the science 
room. 

• Word lists sent home to all lower primary students to practice at home. 

• With BYOD in Year 4 and 5, greater use of iPad to support and enhance research, data 
collection, presentation of results, knowledge etc. 

• Continued use of connect to regularly contact parents and keep them updated with classroom 
learning via photo’s etc.  

• Continued use of connect with Years 4-6 

• Condense challenge group to one semester for 80 min sessions rather than two groups across 
year at only 40 min sessions i.e. Upper challenge would run semester 1 for 80 min sessions/ 
Lower Challenge would run Semester 2 for 80 min sessions. 

Time provided for analysis of PAT scores and marking of Brightpath tests above and beyond DOTT 
provision 

Programs or initiatives that took place: 

• Challenge enrichments groups: Years 3/4 (Crystal Investigations and presentations); Years 5/6 
(Machine Learning: facial Recognition, research into endangered animals in WA and how this 
technology could be employed to help conservation efforts,1 min video ‘s for submission to 
Science Comp) 

• Generation Genius subscription / inquisitive subscription 

• Common Assessment Task (based on Brightpath) with local schools including Glengarry Primary, 
Craigie Heights Primary and others.  
 

Kindy:Variety of programs throughout the year  
- Weather/ seasons. We have discussed daily changes, the differences between seasons, how we felt, 
what it looked like etc 
- We taught a whole term on Australia animals/ Minibeasts and what a living animal needs to survive. We 
also had stick insects and silk worms in the classrooms and learnt about their life cycles and the different 
stages.  
- We experimented a lot with different sensory textures this year in our tuff trays using shaving cream, 
gloop, slime, kinetic sand and we added different materials like glitter, food colourings, edicol dye, 
dishwashing liquid, vinegar and we watched the reactions.  
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- We looked at different materials and what each material was made from and how it was made. We then 
used these different materials to create our face (plastic lids for eyes, wool for hair etc). We discussed 
how each material felt, what it looked like, what we could use it for etc. 
- We also set up different experiments outside. We use our water trolleys a lot for experimenting with 
different materials (floating and sinking). We also put food colouring in the water and change the colours 
and add dishwashing liquid to create bubbles.  
 
The only event we had was Science Week where we created different little experiments at the tables.  
 

What is working across the school or in classrooms that is above average? 
General engagement in and enjoyment of science continues to be shown by majority of students. 
Students are curious, respond with wonderment and are confident to share their developing scientific 
understanding with their peers.  
The class paper planes competitions were very successful and allowed the students to practice and 
develop their problem-solving skills in a fun and engaging way. All students took part from Year 2 to Year 
6. 
Students continue to show progress in their science investigation skills due to consistency of language 
used and explicit teaching of skills through common use of scaffolds and process when planning and 
executing investigations. This has been further developed this year with the introduction of icons and 
colours linked to the variables changed, measured, and controlled; the use of hands-on scaffolds for use 
during the collaborative planning process and the creation of Investigation Skills Toolkits with prompts to 
remind the students. 
Brightpath data continues to confirm this.  
Explicit use of rubrics continues to allow the more proficient students to tailor their responses and hone 
their skills. However, concerns have arisen concerning how this may be negatively impacting the 
students who are finding the science subject area more challenging. 
Use of technology has increased again this year and is complementing the students learning. Increased 
and expanded use of Teams and One Note has allowed for greater collaboration and the ability to 
provide feedback in a timelier manor. Students have learnt to use a variety of tools to enhance their 
ability to investigate the world around them including use of the different camera app functions and use of 
micro go magnifiers. 
Explicit teaching of vocabulary using PowerPoints with linked actions was successful in Term 3 showing 
an increase in relevant Tier 3 words used during the students' assessments.  
The VR headsets have also added a further dimension to classroom activities and provided the students 
with a way of interacting with the content in a dynamic and engaging way.  
 
 

Data gathered and what it means 
PAT: 
Year 3 
Year 3 students performed a little below the norm, although with a smaller range from the 5th percentile to 
the 96th Percentile. Most students (61.77%) are sitting within band 110 – 119 or above. This is well within 
the expectations of Year 3 achievement. 
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Year 4 
Year 4 Students showed good progress with 75.6 students at the higher end of band 110 – 119 and 
above. One student in Year 4 achieved in the top band with a scale score of 155.7 and higher than all 
other students tested from Years 3- 6. 14.63% of students are already in the top two bands. This 
suggests a strong cohort in regard to their science achievement. 
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Year 5 
Year 5 students have made pleasing progress this year as can be seen by the comparison chart below. 

The cohorts are now sitting slightly above the norm for Year 5. 56.93% of students are sitting in the 120 – 

129 band or above with 15.37% of students in the top two bands.  
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Year 6 
Year 6 students have excelled themselves this year with their scores sitting significantly above the norm. 
76.56% of the year group have achieved band 120 – 129 or above, with 20.21% in the top two bands. 
One student achieved the outstanding scaled score of 151.8, almost 10 points above the next highest 
scoring students in his year. 
Overall 
The science PAT test changed to the updated version this year. It was presented in more ‘friendly’ and 
accessible way which resulted in more students engaging with the test for longer.  
PAT Analysis suggests that most students have again made pleasing gains in their science knowledge / 
skills this year. For the students who have shown little progress in each year group, it should be noted 
that:  

• It is one test on one day  

• there is a small point of difference between one year and the next with regards to expected 
development (approx. 2-3 points) which equates to only one question.  

• Students reading ability will impact their score if their literacy level is low. 
Brightpath  
This ran smoothly again this year however with larger class sizes it was very time-consuming with 
regards to preparation, clearing up and marking. Despite this the data gathered continues to be useful 
and allows for planning ready for the following year and timely feedback to students and parents 
regarding growth. Data reveals progression as expected from one year group to the next and good 
growth by most students in regard to their understanding of the scientific method and ability to analyse 
data they have collected. 
 
 
 
 

 
 



Pearsall Primary School 2023 Annual Report 37 

 
 
Overall 
The science PAT test changed to the updated version this year. It was presented in more ‘friendly’ and 
accessible way which resulted in more students engaging with the test for longer.  
PAT Analysis suggests that most students have again made pleasing gains in their science knowledge / 
skills this year. For the students who have shown little progress in each year group, it should be noted 
that:  

• It is one test on one day  

• there is a small point of difference between one year and the next with regards to expected 
development (approx. 2-3 points) which equates to only one question.  

• Students reading ability will impact their score if their literacy level is low. 
Brightpath  
This ran smoothly again this year however with larger class sizes it was very time-consuming with 
regards to preparation, clearing up and marking. Despite this the data gathered continues to be useful 
and allows for planning ready for the following year and timely feedback to students and parents 
regarding growth. Data reveals progression as expected from one year group to the next and good 
growth by most students in regard to their understanding of the scientific method and ability to analyse 
data they have collected. 
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Informal Formative assessment throughout the year has indicated the following improvements: 

• Vocabulary retention of specific scientific vocabulary. Students are continuing to show greater use 
in both spoken and written communication. 

• High levels of engagement with topics 

• Use of scientific knowledge when providing reasoning for their thinking. However, this often needs 
further questioning to be elicited from students, particularly some of our higher achieving 
students. 

• Improved understanding of the dependent variable (‘thing we measure’) . 

 
However, improvement needs to be made in the following areas:  

• Reading for information / non-fiction comprehension skills continues to be below expectations. 
Use of Immersive reader is supporting students with lower literacy skill, however for some of the 
higher achieving students it is laziness. 

Use of higher order thinking skills 
 

Recommendations for 2024 

• Use of Brightpath teaching points to encourage student growth to the next level. 

• Due to the excessive workload of Brightpath, assessment should occur in Years 3 and 5 only with 
a break in Year 4 and NAPLAN Science in Year 6. 

• Continued focus on vocabulary in all year groups through explicit teaching, including use of 
PowerPoints as per Term 3 2023 

• Use of a greater variety of Kagan and other structures (e.g. Paper Chat) to encourage greater 
higher-level and deep thinking by all students and remove reliance on same students answering 
questions. 

• Continued explicit teaching of CER (Claim Evidence Reasoning) structure to encourage higher 
order thinking and explanation of data. 

• Team meetings once per term. 

• Dedicated Science Word Walls in all classrooms and classes where students do not enter the 
science room. 

• With BYOD in Year 4 and 5, greater use of iPad to support and enhance research, data 
collection, presentation of results, knowledge etc. 

• Continued use of connect to regularly contact parents and keep them updated with classroom 
learning via photo’s etc.  

• Use of Teams to communicate with students in Years 4 – 6 rather than Connect. 

• Time provided for analysis of PAT scores and marking of Brightpath tests beyond DOTT 
provision. 

Professional Development & time allocation requests for 2023 

• Kindy / PP teachers given opportunity to attend Little scientist PD’s and other related early years 
science PD 

• 1 science related PD fully covered by the school (costs and relief) as PD provided at the 
beginning of the year is often not completely relevant to this learning area. 

Time allocation for marking of Brightpath assessment / data analysis. 
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TEAM: LITERACY  TEAM LEADER: JAMIE KITIN 

Team Members: 
Jamie Kitin, Casey, Rochelle, Candace, Amy, Louise, Brad, Claire, Tracey 
 

Events that took place: 
Book Week 
 

Review of last year’s Annual Report and Comments: 
Purchase of school resources- Moving away from PM to evidence-based resources. 2022 Introduction of 
Little Learners Lover Literacy 
Reading Practices- re purposing the levelled readers.  
Organising the resource room- resources are grade-allocated 
Whole school writing moderation sessions- ongoing 
Communication of whole school expectations through a revised Literacy Handbook 
 

Programs or initiatives that took place: 

• Continuation of the Sounds Write PP-6 program 

• PL: Big Talk refresher session for K-Yr 1 lead by Rochelle Tedge to promote the use of Big Talk in 
K-1. 

• Development of a parent information video by Casey McLeod.  

• Development and introduction of Pearsall Literature Spine, and the purchase of resources to 
support the spine 

• Whole school audit in alignment with Scarborough’s Reading Rope 

• Revision and update of the Literacy Handbook 
 

What is working across the school or in classrooms that is above average? 

• Positive feedback from staff who implemented Acadience- looking at Acadience as a screening 
tool. 

• The implementation of Little Learners Love Literacy. 

• The Implementation of Sounds Write in PP-4 and staff confidence in teaching synthetic phonics 

• The implementation of Big Talk in Junior Primary 

Data gathered and what it means 
 
Acadience data – Standardised assessment that will be used from yr PP- 5. Year 6 cohort are only 
assessing SAER students.  
Cold Write Data- Years PP- 5.  
 

Recommendations for 2024 

• Committee focus and development of The Writing Revolution PL and resources to assist staff with 
the explicit teaching of Writing.  

• Ensuring that paired fluency reading is being implemented from Year 1- 6 

• Ongoing focus on 7 Steps and VCOP 

• Continued focus on Sounds Write – implementing a mentoring process (lead by Casey) to ensure 
it is being taught consistently throughout the school.  

• Continued development and focus on the Literature Spine 

• A yearly whole-school Literacy audit in alignment with the Reading Rope and Writing Revolution 

• Revision of the Pearsall Literacy Handbook 

• Development of a Morphology scope and sequence 

• Purchase of Lexile readers for Years 3-6 

• Participating in Book Week activities 
 

Professional Development requests for 2024/2025 
Supporting reading in the classroom- Fluency, Vocabulary, developing a reading session PL (recap)  
Acadience refresher PL  
2025: VCOP refresher PL needed for all staff. 
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TEAM: TAGS  TEAM LEADER: LIZ PALFREYMAN 

Team Members: 
Liz Palfreyman, Mandy Payne, Jen Warden, Helen Williams 
 

Events that took place in 2023: 
EMC (Australian Mathematics Competition) 
Successful acceptance of students into Year 1, EYE and Year 4, PEAC. 

Initiatives that took place in 2023: 
Stem Challenge Group 
Band 
IMSS 
Sports Competitions 
Performance Opportunities 
Leadership Opportunities 

Celebrations for 2023: 
Year 6 Drama Production 
Maths Extension 
Results from the AMC 

Recommendations for 2024 
Continue with consistent approach across the school 
Include discussion with Admin at Handover of TAG students 
Awareness of twice exceptional students 
Continue Membership of AAEGT – cost $190 
Author visit for Skill Building for Year 5/6’s 
 

 

 

 

 


