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Pearsall Primary School is located in a relatively new housing subdivision 26km north of Perth within the 

City of Wanneroo.  The school commenced in 2013 and provides K-6 education for students transitioning 

to secondary education. Students from Pearsall Primary School mainly attend Wanneroo Secondary 

College or enrol in local Government and Non-Government schools.  

The school infrastructure is modern and provides excellent facilities to meet curriculum delivery 

requirements, outdoor play and structured learning activities in an appealing environment.  There are 

four learning blocks, a library and teaching areas to cater for specialist programs in science, music, physical 

education and French.  The outdoor environment has been supplemented by a sustainability garden, an 

outdoor classroom and additional shade to play areas.  

The school’s index of Community Socio-Educational Advantage (ICSEA) at 1058 is reflective of the 

community and similar to nearby schools.  The student population is considerably diverse.  There is a 

growing number of disability students, particularly with Autism Spectrum Disorders.  Cultural diversity 

is further evidenced by the enrolment of international fee paying students studying in Australia on student 

visas and students studying on other types of visas.  There are over 50 students with language 

backgrounds other than English, from Eastern Europe, South East Asia and Asia. 

Student enrolment since commencement has been a feature of the school, with an initial school 

population of 162 in 2013 rising to 571 in 2021.  The trend upwards is expected to continue, particularly 

as the enrolment strength is most notable in the early years’ classes.  The attendance rate at 94% is 

above the State average and the regular attendance is very high at 88%.  Transiency at 18.9% is 

attributed to changing economic and employment circumstances in the community and increasing rental 

housing availability.   

The major aim in developing partnerships is building strong connections to the community, particularly 

parents, and ensuring the pastoral care program has a range of schemes and access to services to promote 

student care, health and well-being and provide parent support.  Key strategies in developing the school 

community include the establishment of the School Board and the P&C to promote partnerships with 

businesses and the wider community, to improve outcomes for students.  

The school vision is for the development of students to be leaders, in charge of their academic 

achievements, behaviour and emotional well-bring, following the model of The 7 Habits of Highly Effective 

People. 

The School Board has had a major transition in 2021 following the resignation of a number of long standing 

members due to length of period of service. The chairperson was Peter Hoole who has served two years 

on the Board as Chairperson. A number of panel members undertook training in 2021 as per the 2020 

School Review recommendations which was very insightful. This year, the Board has played a major role 

School Context 
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in supporting and endorsing key policies that contribute to the effective management of the school. There 

has been a strong connect between the P & C and the School Board, and in particular the issues relating 

to parent parking. This has resulted in a very effective approaching to solving parking problems around 

the school. The School Board and P & C were active participants in the school and added valuable input 

to school direction for the future. 

 

 

  

This Annual Report for 2021 provides a summary of the school’s performance throughout the year. It 

presents details of student performance in the focus areas of the school’s Business Plan along with an 

analysis of leadership areas. 

Additional information and details have been provided to the school community throughout the year in 

newsletters, through the school website and in reports to the School Board and P& C. 

 

 

 

The vision for Pearsall Primary School is reflected in every aspect of the day to day management and 

operations of the school. Our focus is on students to be leaders being in charge of their academic 

achievements, behaviour and emotional well bring. The use of The 7 Habits of Highly Effective People 

drives the opportunity to be leaders in the listed three attributes. Linked to this is the setting of high 

standards and an orderly caring environment that is created by staff. The notion of leadership is a 

noticeable aspect of the school’s culture and management. 
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On behalf of rthe Pearsall Primary School staff I am pleased to be able to present the 2021 Pearsall Primary 

School Annual Report. 

2021 will go down as a year that started with the impact of the worldwide pandemic, with a late start to 

the school year after a lockdown in Week One of Term One. 

Apart from the delayed start, the year at Pearsall was an extremely active one, with teaching staff 

providing the best possible educational opportunity for each student. 

The Pearsall Primary School Business Plan was in full implementation with a strong focus on increasing 

the opportunities for students that have been identified through standardised testing, including NAPLAN. 

Staff at Pearsall have collaborated in learning teams to create consistent approaches to curriculum 

delivery including the assessment practices that have been deployed. Groups of staff members in teams 

were responsible for many initiatives that took place over the year. 

This included the development of an Arts Week to celebrate the Arts, led by Helena Sillence and Debra 

Frost. An Open Night was the culmination of the celebration of the Arts with a spectacular lantern parade 

concluding the evening. Every classroom was open to parents to view samples of artwork and varied 

creative activities of the students. 

Science Week was acknowledged with a whole school incursion provided by Scitech. Our Science 

Specialist, Jen Warden headed up a a range of Science related activities over the week to highlight the 

importance of Science.  

Shari Smith, Library Officer, led a range of activities that took place over Book Week. A highlight of which 

was two author incursions that proved to be highly entertaining and informative. 

The completion of the painting on a sea container with Aboriginal Artwork, reflecting the native local birds 

and plants was another highlight. The HASS team organised this to take place as a cultural awareness 

activity, which was a feature on their Operational Plan. 

The High Achievers Assembly was used as a medium to highlight students who were displaying our 7 

Habits focus for each term. Margaret Quirke, MLA for Landsdale presented certificates at our Term 3 

assembly. 

The Parent Teacher interviews that took place in Term 3 were well received. Staff prepared thoroughly 

with information to provide to parents and caregivers to empower students to continue to learn and 

achieve to their best ability and this was appreciated.  

The school athletics carnival was attended by the largest number of parents and caregivers ever. The 

organisation of the carvnival by our Sports Specialist Karen Wilson and Toni McLay was superb, adding to 

a successful event for all involved. 

The implementation of a BYOD program for 2022 will bew a significant initiative. A number of information 

From the Principal 
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opportunities was provided by Rachel Van Der Heiden, our ICT Deputy Principal. With the accelerating 

nature of ICT and Digitial technologies, the school has outgrown the use of shared devices. The BYOD 

option has been seen as a way for the students to achieve success through all learning areas. The 1:1 

BYOD iPad Program will assist teachers to individualise learning, increasing indpendance and self-initiated 

learning in students. The program will extend learning beyond the classroom. 

A review of our Behaviour Management Policy took place. Staff reveiwed all elements of our policy. An 

information brochure was developed that clearly outlines the program and the approaches used by 

teachers. This was discussed and endorsed by the School Board as a highly effective approach. 

At lunch breaks, students have had a wide variety of organised activities to be involved with, along side 

free play time. This has included Nature Play club, Chess club, Games, Glee club, Running clubs and Garden 

clubs. Staff have volunteered to provide their time to organise these clubs. 

The School Leadership Day, organised by Mrs Nicole Zepeda, Head of Leader In Me Team, was an 

outstanding succsess. The day featured students listening to guest speakers talk about their use of the 7 

Habits in their daily leadership roles. In the afternoon students demonstrated their own use of the 7 Habits 

in activities they participate in and pursue outside of the school in presentations to classes. 

The Pastoral Care Committee organised a number of activities that supported staff and students. This was 

headed up by Mrs Mandy Payne, Student Services Deputy Principal. A highlight was the Colour Explosion 

Fun Run that raised funds for our amazing Chaplain, Lisa Ingham. Other events that this group organised 

included RUOK? Day, the Be You program with staff, a collection for a school community family whose 

daughter was in hospital for an extended period of time, 65 Roses Cystic Fibrosis Awareness day, 

Education Assistant Appreciation Day and many other activities. 

The Year 6 production of Happily Never After, was a highlight that was initiated by Helena Sillence and 

Michelle Parker, our Year 6 teachers. After an excursion to Mater Dei College’s Matilda the Musical earlier 

in the year, our Year 6’s were suitably inspired and put together an extremely professional production 

that involved all students. Staff are to be congratulated on the high level of performance and production 

that was on display. 

As a staff we are very proud of what the school has achieved in 2021. We are grateful for having such a 

supportive wider school community and we are excited as to what the future holds for our school and its 

students as they continue to live out our motto of Excellence Every Day. 

 

8 
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Year 3 (Groups size 60 students) 

Subject Pearsall PS Like Schools WA Australia 

Reading 434 441 426 438 

Writing 442 n/a 426 425 

Numeracy 422 409 395 404 

Grammar 452 n/a 421 434 

Spelling 426 n/a 410 423 

0 

Year 5 (Groups size 75 students) 

Subject Pearsall PS Like Schools WA Australia 

Reading 529 512 505 512 

Writing 506 n/a 481 480 

Numeracy 505 496 489 496 

Grammar 527 n/a 503 497 

Spelling 523 n/a 503 505 

 

Business Plan Targets 2021 (NAPLAN 

Due to a change in the data analytics configuration provided to schools by the Australian Curriculum, Assessment 

and Reporting Authority (ACARA), the comparative data known as ‘Like Schools’ is no longer available for all 

domains. Pearsall Business Plan targets have been measured against ‘Like School’ data, where available, and 

where it is not available an alternative comparison has been provided by measuring Pearsall Primary School’s 

achievements and progress against the Australian mean score. Pearsall Primary School has achieved above the 

Australian mean for all five domains in Year 5, and above the Australian mean for four domains in Year 3 (Reading 

was below the Australian and like school mean).  

 

NAPLAN Target 1: To be above the Australian mean in Reading, Writing, Grammar, Spelling and Numeracy.    

This target was achieved in four domains, and not achieved in Reading (Year 3 results below the Australian 

mean).  

NAPLAN Target 2: To increase the number of students in the top 20% in Reading, Writing and Numeracy. 

This target was not achieved in Year 3 (Reading was consistent, Writing and Numeracy decreased). 

This target was partially achieved in Year 5 (Reading decreased, while there were significant improvements in 

Writing and Numeracy). 

 

Business Plan Targets & NAPLAN Results Reviewed  
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Year 3 (Group size 60 students) – Top 20% 

Subject 2019 2021 

Spelling 19% of Pearsall students achieved in 

the top 20% of all Australian students 

18% of Pearsall students achieved in 

the top 20% of all Australian students 

Grammar 25% of Pearsall students achieved in 

the top 20% of all Australian students 

28% of Pearsall students achieved in 

the top 20% of all Australian students 

Writing 32% of Pearsall students achieved in 

the top 20% of all Australian students 

20% of Pearsall students achieved in 

the top 20% of all Australian students 

Reading  20% of Pearsall students achieved in 

the top 20% of all Australian students 

20% of Pearsall students achieved in 

the top 20% of all Australian students 

Numeracy 29% of Pearsall students achieved in 

the top 20% of all Australian students 

25% of Pearsall students achieved in 

the top 20% of all Australian students 

 

 

Year 5 (Group size 75 students) – Top 20% 

Subject 2019 2021 

Spelling 19% of Pearsall students achieved in 

the top 20% of all Australian students 

28% of Pearsall students achieved in 

the top 20% of all Australian students 

Grammar 33% of Pearsall students achieved in 

the top 20% of all Australian students 

29% of Pearsall students achieved in 

the top 20% of all Australian students 

Writing 22% of Pearsall students achieved in 

the top 20% of all Australian students 

35% of Pearsall students achieved in 

the top 20% of all Australian students 

Reading  26% of Pearsall students achieved in 

the top 20% of all Australian students 

23% of Pearsall students achieved in 

the top 20% of all Australian students 

Numeracy 21% of Pearsall students achieved in 

the top 20% of all Australian students 

26% of Pearsall students achieved in 

the top 20% of all Australian students 

 

 

 

 

 

 

 

 

pearsall.ps.contact@education.wa.edu.au 
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 The exploration and planned 2022 implementation of a 1:1 BYOD program expanding ICT 

learning platforms in 2022 Year 3 and 4 cohorts. 

 The professional learning days for staff in January  

 Introduction of Arts Committee and inaugural Art Week, culminating in Arts Open Night 

 Celebration of Science Week and Book Week  

 Painting of sea container with local fauna and flora 

 Inaugural Year 6 Drama Production in Term 3  

 The Build-a-Bun day 

 The Year 6 camp at Nanga Bush Camp, Dwellingup 

 The Year 5 girls High Tea 

 Running Club, Chess Club, Garden Club and Nature Play activities each week. 

 The Christmas Concert 

 Colour Explosion Fun Run raising funds for School Chaplain 

 The continuation of the successful BUZ program 

 The Write-A-Book-In-A-Day activities that took place. 

 The development of electronic data record keeping across the school 

 ANZAC Day celebrations 

 The continued success of Parent-Teacher interviews in Term 3 

 

 

7/12/19 
 
 
 
 
 
 
 
 
 
 
 
 

Highlights of 2021  
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Throughout 2021 all members of staff accessed a variety of different forms of Professional Learning.  

This included the following: 

 Kagan Cooperative Learning: Reading Comprehension  

 Big Talk  

 Dianna Rigg 

 ADHD 

 Seven Steps Writing 

 Be You Program 

 Drumming 

 Maths Thinking 

 Anaphylaxis and EPIPen training 

 

There were a number of staff members who made access to Professional Learning that was completed 

individually.  

By conducting Professional Learning during the Christmas/January holiday break for the bulk of all 

staff, it has meant that we have been able to reduce the costs of providing relief for staff to attend 

Professional Learning. 

 

  

Staff Professional Learning  
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Intervention Programs 

 

Literacy intervention was conducted in groups from PrePrimary through to Year 6 using the Sounds 

Write program as a part of whole class support, small group and 1 to 1 support. This program has now 

been running for the last four years. Four staff members are currently trained in Sounds Write with all 

staff to be trained in Professional Development days in January 2022. This will allow for more students 

to receive intervention in the classroom by the class teacher with Tier 2 and Tier 3 Literacy intervention 

to continue as normal. 

Social Skills Program 

A teacher ran 1:1 and small group sessions once a week to support students with the management of 

feelings and thoughts and with the self-regulation of behaviours. Objectives included identifying 

feelings of others, managing anxious, sad and angry thoughts and managing expectations in tasks and 

games. 

Lunch Clubs 

Teachers ran a number of clubs that were made available to all students. This included a Garden Club, 

Numero Club, Chess Club, Nature Play Club and a French Club. 

Chill Zone 

A chill zone for students was established 3 days a week, run by the school chaplain and special needs 

EA’s. This was held at the back of the library and was a place for students to engage in quiet 

mindfulness activities or games. Due to an increase in the number of students attending, Chill Zone 

will run from the undercover area, Tuesdays to Fridays in 2022. 

Speech Pathologist 

A speech pathologist is employed to attend the school once a week. Her role is to screen the pre-

Kindergarten students prior to attending school for the first time. In Term 1 she screens all 

Kindergarten students using the TAC test. On her weekly visits she follows up on referrals through the 

Deputy Principal on students across the whole school. She has proven to be a valuable resource for 

intervention in the school. 

Autism Spectrum Disorder 

With an increase in enrolments of children with ASD, our EA staff undertook professional learning to 

upskill their strategies and knowledge of early childhood students with ASD. 

BUZ Rangers 

Students in Year 6 were trained by the Chaplain with skills linked to conflict resolution. 

School Psychologist 

Our school psychologist works closely with the Deputy Principal to support the academic and 

social/emotional well-being of students experiencing difficulties. Her support included case 

Student Services 
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conferences, student observations, testing and targeted teacher support through the Deputy. 

Chaplain 

Each week the Chaplain spends three days at our school. She supports the emotional well-being of 

student, staff and families by providing pastoral care. The Deputy Principal works closely with her to 

provide support to families 

Student Service Hub 

Approval was granted to build a student services building in 2022 utilizing funds donated by 

Margaret Quirke (MLA). This hub will enable therapists, the chaplain and the speech therapist to run 

programs for students and families from a central location and will eventually house a parent library. 

The hub will also include a sensory garden to support children with sensory needs. 

 

 

N 
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Z stuff 17/12/2019 10:56 AM 

 

 

SCHOOL MALE FEMALE TOTAL 

Aranmore College - 1 1 

Ashdale Secondary College 4 1 5 

Belridge Senior High School 2 - 2 

Carine Senior High School 1 - 1 

Emmanuel College 1 - 1 

John Septimus Roe Anglican  - 1 1 

Joseph Banks Secondary 
College 

1 - 1 

Kingsway Christian College 
(Darch) 

- 2 2 

Lake Joondalup Baptist College 1 - 1 

Margaret River District High 
School 

- 1 1 

Mater Dei College (Edgewater) 4 8 12 

Perth Modern School 1 1 2 

Servite College 1 - 1 

St Stephens School - 1 1 

Wanneroo Secondary College 11 11 22 

Warwick Senior High School 1 - 1 

Woodvale Secondary College 1 2 3 

TOTALS  29 29 58 

 

  

2022 Destination Schools of the 2021 Year 6 Cohort 
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Student Behaviour 

 

 No. FTE AB’L 

Administration Staff    

Principals 1 1.0 - 

Deputy Principals 2 1.6 - 

Total Administration Staff 3 2.6 - 

Teaching Staff    

Level 3 Teachers 4 3.1 - 

Other Teaching Staff 31 24.7 1 

Total Teaching Staff 35 27.8 1 

School Support Staff    

Clerical / Administrative 2 2.0 - 

Gardening / Maintenance 2 1.0 - 

Other Non-Teaching Staff 16 13.0 - 

Total School Support Staff 20 16.0 - 

TOTAL STAFF 58 46.3 1 

S 

 

 

 
 

 

 

Staff Numbers 



16 

Pearsall Primary School 2021 Annual Report    

 

 

 

 

PrePrimary 93.4% 

Year 1  93.9% 

Year 2  94.6% 

Year 3  95.2% 

Year 4  92.1% 

Year 5  94.7% 

Year 6  92.7% 

 

  

Attendance Averages Per Year Level 
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1 28,700.00$                       25,890.00$                       

2 46,413.00$                       46,667.05$                       

3 44,000.00$                       44,000.00$                       

4 35,717.00$                       60,516.54$                       

5 2,824.00$                         2,823.97$                         

6 -$                                   -$                                   

7 -$                                   -$                                   

8 2,636.00$                         2,336.43$                         

9 -$                                   -$                                   

10 -$                                   -$                                   

11 Farm Revenue (Ag and Farm Schools only) -$                                   -$                                   

12 -$                                   -$                                   

160,290.00$                    182,233.99$                    

56,898.69$                       56,898.69$                       

Student Centred Funding 629,817.11$                    629,817.11$                    

847,005.80$                    868,949.79$                    

5,133,955.00$                 5,133,955.00$                 

5,980,960.80$                 6,002,904.79$                 

Locally Raised Funds177,073.59$     

Student Centred Funding629,817.11$     

Other Govt Grants2,823.97$         

Other  2,336.43$         

Transfers from Reserves-$                   

812,051.10$     

1 37,700.00$                       33,291.78$                       

2 39,000.00$                       44,664.48$                       

3 129,350.00$                    131,835.64$                    

4 49,344.12$                       56,165.21$                       

5 295,938.22$                    237,479.49$                    

6 16,500.00$                       12,385.05$                       

7 94,000.00$                       94,000.00$                       

8 2,020.00$                         3,537.76$                         

9 -$                                   460.60$                             

10 -$                                   -$                                   

11 -$                                   -$                                   

12 Farm Operations (Ag and Farm Schools only) -$                                   -$                                   

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                   -$                                   

14 Camp School Fees to CO (Camp Schools only) -$                                   -$                                   

663,852.34$                    613,820.01$                    

4,816,103.00$                 4,816,103.00$                 

5,479,955.34$                 5,429,923.01$                 

183,153.46$                    

Bank Balance 372,325.25$         
Made up of:

1 General Fund Balance 255,129.78$         
2 Deductible Gift Funds -$                        
3 Trust Funds -$                        
4 Asset Replacement Reserves 113,000.00$         
5 Suspense Accounts 6,112.47$             
6 Cash Advances -$                        
7 Tax Position (1,917.00)$            

372,325.25$         

Revenue from Co, Regional Office and Other Schools

Pearsall Primary School
Financial Summary as at

Actual

31 December 2021

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure
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Team: Green Team      Team Leader: Stephanie Benjamin 

Team Members: 

Stephanie Benjamin 

Briarly Wills 

Jen Warden 

Tiffany Parsons 

Serena Rispoli 

Claire Knoesen 

 

Events that took place: 

- Clean Up Australia Day 07/03/21 

-            Daffodil Day 13/08/21 

-            Build-A-Bun Day 23/11/21 

- End of year class parties Week 10, Term 4 

 

Review of last year’s Annual Report and Comments: 

 

- We continued events such as Clean Up Australia Day, Build A Bun Day, 
Crunch&Sip, Wrapper Free Wednesday, Daffodil Day as these are easily run and 
don’t impact classroom timetables and teacher participation  
 

- Green Leaders have spoken at every second assembly, or when needed, not every 
assembly 
 

- Garden Club has host extra events like messy play, sand play, making newspaper 
pot, Halloween themed pots, Christmas pots, cooking potatoes from our garden 
 

- A Design Technology project based on Sustainability for Semester 1, Term 2 and 
was included  in conjunction with Art Week 2021 
 

Programs or initiatives that took place: 

Leadership Group Annual Reports 
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- Crunch&Sip 

- Wrapper Free Wednesday 

- Garden Club- Wednesday lunch time 

- Sustainability Hub 

- Paper Recycling 

-            Build A Bun 

-            Daffodil Day  

 

What is working across the school or in classrooms that is above average? 

 

- Wrapper Free Wednesday initiative- even though we have students that do not bring WF 

lunch we mostly have 70% of students bring a wrapper free lunch on Wednesday 

- Events such as Clean Up Australia Day, Build A Bun Day are widely successful with the 

whole school participating 

- Garden Club and selling worm wee- we are the only committee that actually makes 

money from selling our worm wee. Garden Club has had an increase in attendance this 

year during Term 3 and 4 when we enhanced our activities options for students to 

participate in.  

-Classroom composting roster has worked well with more classrooms composting 

correctly  

 

Data gathered and what it means 

 

Staff Survey conducted in November 2021, results as followed: 19 responses: 

 

 Most people that teach on Wednesday, support and promote Wrapper Free 
Wednesday  (13/19) 
- Those that promote it do so via Connect, ActivInspire Flipcharts, reminders to 

parents and student 

- 3 staff said no as they are specialist teachers 

- Suggestions for Green Team to provide more information to parents as they are 

the ones that pack their lunches  



20 

Pearsall Primary School 2021 Annual Report    

 

 12 staff responded that they have been teaching some sustainability lessons 
embedded through Literacy, morning sessions, HASS, Design Technologies. This 
is very encouraging.  

 Events that people participated/promoted out of the 16 people that responded: 
- Crunch and Sip – 16 

- WFW – 11 

- Plastic Free July – 5 

- Clean Up Australia Day 15 

- Build a Bun Day – 16 

- Daffodil Day – 14 

 Most people use their classroom scrap caddy in which they place scraps from 
crunch and sip, sharpening, small bits of paper, tissues, hand towel and tea bags 
and these are mostly emptied daily or every few days. Most people responded 
saying the PPT/PDF that was emailed and in shared was used to show their 
classes how to compost correctly.  

 

 

Green Leader student survey given to our 4 Green Leaders, results as follows: 

 Students enjoyed working in the garden, being a leader across the school and the 
fun gardening club activities that were on offer.  

 Even though speaking at assembly makes them nervous, they still enjoyed doing it.  

 Some suggestions for Green Leaders 2022: 
- more themed activities 

- make themed stuff for around the garden to display 

- tidy out the shed a bit more to allow more room 

- Explaining to the students how much wood chips to put in 

 

Recommendations for 2022 

 

- Continued events such as Clean Up Australia Day, Build A Bun Day, Crunch&Sip, 
Wrapper Free Wednesday, Daffodil Day, Life Ed Van every 2 years to be continued 
in 2022 
 

- Green Leaders will speak at assembly or when needed 
 

- Garden Club to continue to host extra themed events Easter, Halloween, Diwali, 
Christmas, Anzac Day etc 
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- Green Team leader to train up Green Leaders on how to set up and run Garden 
Club, a few sessions before Garden Club starts- how to plant correctly, how to 
water, how to weed, where everything goes in the shed 

 

 

Professional Development requests for 2022: 

 

- Wrapper Free Wednesday promotion to parents- emails, Connect posts, newsletter 
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Team: HASS       Team Leader: Vanessa D’Adamo 

Team Members: 

Vanessa, Mandy, Alex, Elissa, Casey, Helen, Shari, Toni & Jade.  

Events that took place: 

 ANZAC Day (with Woodvale Secondary students attending to provide music) 

 Harmony Week 

 NAIDOC Week (events hosted at lunch times) 

 Remembrance Day hosted by Year 1 and 2 students 

 Noongar Songs in Schools Incursion 
 

Review of last year’s Annual Report and Comments: 

 Last year we said we would look into HASS Skills and being able to gather data based on 
the skills as a whole school – we are yet to do this and will need to think about again in 
2022. 

 36% of staff said they used Crackerjack and 9% of staff has never used it, this led to us 
unsubscribing from our Crackerjack Education subscription this year. 

 We wanted to look into having our mural painted this year and we have been able to 
achieve this! 

 We wanted some PD around how Indigenous students learn and how best to support 
them. Vanessa and Mandy attended Tracks To Two Way Learning 2 day PD which they will 
then be able to present to staff. 

Programs or initiatives that took place: 

 Sea container painted by artist Kerise Delcoure. It features the birds of our blocks are 
named after, native plants, droplets to represent rain and the water cycle, circles 
representing oneness and the colours inspired by WA landscapes.  

 Purchase of Inquisitive subscription to replace the Crackerjack Education subscription. 

 Purchase of an Acknowledgement of Country plaque for admin building. 

What is working across the school or in classrooms that is above average? 

 Whole school events like ANZAC Day, Harmony Week etc. 

 Destination Asia Project in upper primary. Students presented about an Asian country 
which students and parents enjoyed. 

 Collaboration by teachers who are teaching it. 

 Inclusion of Noongar songs in Choir and Music 

 The use of our new subscription to ‘Inquisitive’ 

 Integrating HASS learning through other subjects. 

 HASS open day in upper primary for parents to view students Geography projects. This 
was linked with a speaking & listening task as well. 

 Atlas based research in upper primary 

 The mural painted on the sea container and the totem poles in the outdoor classroom. 

 Virtual trip to Disneyland for lower primary students. 
 

Data gathered and what it means 
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 Survey conducted at the end of the year. 

 Data shows that many year levels are having HASS taught as a specialist subject and 
therefore aren’t teaching it in class themselves. Due to this, many class teachers are 
unaware of the HASS operational plan. 

 Out of the 22 staff who completed the survey - 6 staff are very confident teaching HASS, 
12 staff are confident and 4 staff are somewhat confident.  

  Out of 21 staff, 13 staff said there is nothing that they require support with. 8 staff 
responded yes. These staff would like support with – The Aboriginal Cultural Standards 
Framework, integrating HASS in a purposeful way, more resources for economics and 
business and more texts by Indigenous authors. This will lead to purchasing resources for 
economics and texts by Indigenous authors. As well as, delving further into the Aboriginal 
Framework.  

 Out of 21 staff, 16 had no professional development requests. 5 did and all 5 requested 
Aboriginal PD.  

 Out of 20 staff, 12 staff had no recommendations for 2022. 8 staff had recommendations 
– more inclusion of Indigenous culture, HASS through Digital Tech to support BYOD, 
suitable activities for ECE, more purposefully integrated learning at year level, promote 
the implementation of the Aboriginal Framework and look into other cultures. 

 Out of 22 staff -  11 never use the HASS operational plan, 6 use it once per term, 4 use it 
once per semester and 1 staff member uses it every week. Further to this, only 7 staff 
members find the operational plan useful and 14 don’t. Some of those 14 didn’t know we 
had an operational plan and the others don’t find it relevant because they don’t teach 
HASS. This is something to be looked at for next year. 

 Staff have responded positively to the HASS events that have taken place this year saying 
that the ANZAC ceremony is professional done, engaging and respectful. One staff 
member said that events should only be planned after reports are done.  

 Out of 21 staff, 15 said there are no other cultural events or days that we should 
acknowledge or celebrate. 6 said there are – National Sorry Day, Ramadan, Diwali, 
Asian/Indian cultures. 

 Out of 22 staff, 2 staff are very confident using and understanding the Aboriginal 
Framework, 4 are confident, 13 are somewhat confident and 3 are not at all confident. 
This will lead to a focus on the framework next year. 

Recommendations for 2022 

 Present Tracks to Two Way learning to staff. 

 HASS taught by classroom teachers instead of as a Specialist subject. 

 Continue to work on and develop the Aboriginal Framework 

 Look into a school wide celebration of Diwali 

 Ensure staff are aware of the HASS operational plan. 

 Speak to Year 6 teachers about incorporating Yulunga Games into Bootcamp and speak to 
Karen/Toni about incorporating 2 games into Faction Carnival.  

 Incorporate Acknowledgement of Country into Mission Statements (link with LIM team) 
 

Professional Development requests for 2022 

 Send two HASS team members (ECE & Upper Primary) to Tracks to Two Way learning PD 
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Team: ICT Digital Technologies  Team Leader: Rachel Van Der Heiden 

Team Members: 

Rachel Van Der Heiden 

Amanda Payne 

Elissa Ielati 

Emily Ransom 

Helen Williams 

Casey McLeod 

Jen Warden 

Jamie Kitin 

Events that took place: 

Jamie and Rachel attended an Apple Bus Tour- visited Harrisdale PS and Piarra Waters to see the 

setup and use of BYOD. Information was then shared with admin and staff 

Rachel, Gary and Mandy met with CompNow to see what they can offer with BYOD. 

BYOD Parent Information Night was organised with positive feedback. 

BYOD Online portal with CompNow was setup and families have started purchasing.  

Rachel has setup an E-Learning Team with all staff that will be participating in BYOD. Meetings 

took place over Term 3 and 4 (2 a term) 

Mentoring and Coaching completed in classrooms by Rachel- upskill BYOD staff as well as students 

Review of last year’s Annual Report and Comments: 

Big steps forward in regards to BYOD to start in 2021 

Upskilling staff in the use of iPads 

 

Programs or initiatives that took place: 

Rachel set up Third Party Consent Forms- distributed to all families and data was collected 

Rachel started the BYOD program to be implemented in Year 4 and 5 from 2021. 

Parent Survey was sent out- feedback and concerns regarding BYOD 

New Scope and Sequence has been developed to support staff with using Digital Technologies 

Curriculum 

What is working across the school or in classrooms that is above average? 

Use of iPads with staff and students that will be involved in BYOD 
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Staff experimenting more with the use of Microsoft 365- not only with themselves but also with 

their students.  

Microsoft Teams- exploring the new Reading Assessment tool within classrooms 

 

Data gathered and what it means 

Staff Survey- what they would like support with and any PD 

Parent survey- for implementation of BYOD 

Third Party Consent Forms 

 

 

Recommendations for 2022 

Continue with coaching and mentoring for BYOD 

Robotics workshops for staff 

IWB PD for staff 

More STEM resources- including Lego and robotics 

 

Professional Development requests for 2022 

IWB 

Robotics 

BYOD- use of iPads in the classroom- integrated throughout all learning areas. 
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Team: KAGAN     Team Leader: Annmarie Schell 

Team Members: 

 

Claire Knoesen, Karl Birkelbach, Annmarie Schell, Mandy Payne                                                                           

Events that took place: 

Other events: 

Kagan Pd January Whole School Staff PD, presented by Kierra Slade 

Review of last year’s Annual Report and Comments: 

Not applicable due to COVID 

 

 

Programs or initiatives that took place: 

 

 Whole Staff PD 

 Gary- purchase of new equipment e.g. table mats, timers etc. 

What is working across the school or in classrooms that is above average? 

 

 All classes are implementing Kagan structures (level of knowledge and confidence is varied) 

 Sufficient resources in library 

 Scope and sequence has been generated, revised and polished ready for implementation in 
2022. Videos of Kagan structures has been created by Karl and to be introduced Term 1,2022. 

Data gathered and what it means 

 

 Term 3 Questionnaire- feedback from staff received regarding; 
- Levels of confidence in teaching Kagan- most staff are mid-proficient in teaching 
- Various common structures, mats and timers are used by staff 
- ½ of the staff have requested for more PD 
- ½ of staff incorporate it into their planning 
- ¼ of staff have made requests for additional Kagan class resources. 

Recommendations for 2022 

 

- Additional Whole staff PD and especially for new staff 
- Bertram Visit by 2 Kagan Staff Members 
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Professional Development requests for 2022 

 

As above 
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TEAM: Leader in Me    Team Leader: Nicole Zepeda 

Events that took place or planning initiatives 

Student Lighthouse Team  

 The new team have continued with the roles and responsibilities created in 2020 such as 
Gate Greeters and Duty Rosters. 

 Morning announcements were cancelled due to feedback stating it was intrusive during 
work time. An Information Board has been created in replace of announcements, which 
the team planned, created and are responsible for each day/week. 

 The team have assisted in events such as High Achievers Assembly, Kindy Parent 
Orientation, Leadership Day and The Christmas Concert. 

 

Leadership Day 

 In the morning we had our community volunteers come in to speak with the students 
about how they use The 7 Habits in their daily life. 

 In the afternoon session, we had our Student Leadership Showcase, where individual 
students and small groups of students presented to different classes about their 
skills/talents. 

 Feedback from both sessions was recorded from community members and staff 
members. 

 

High Achievers Assembly 

 These assemblies take place at the end of each term.  

 They are to acknowledge students who have been demonstrated the habit focus for that 
term. Students receive a certificate for their leadership. Fortnightly certificates are no 
longer presented at classroom assemblies. 

 Student Lighthouse Team are responsible for hosting. 
          

LIM Reward 

           Term 1: Play in Kindy playground  

           Term 2: Bring your board game to school 

           Term 3: Paddlepops  

           Term 4: Water Play on the oval  

 

Programs or initiatives in place 

 Staff Lighthouse Team has commenced coaching with Deidre Lau, Regional Coach 
& Facilitator, FranklinCovey – We have completed six 1 hour sessions this year. 

 Leadership notebooks – data to be decided by year groups 

 Classroom mission statements (displayed in class and in the school) 
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 Classroom displays 

 High Achiever Assembly awards 

 Whole school hand signals / language 

 

Data gathered and what it meant 

 Survey to all staff asking for feedback and suggestions for 2022 

 Low responses from staff.  

 2022 Focus – increase use of LIM website – more training to improve Student Voice 
 

 

Recommendations for 2022 

 Training for staff – staff to complete a range of online training courses through the On 
Demand section on The Leader in Me Website 

 Staff to answer questions on their On Demand training and discuss it at Year Group 
Meetings with admin each term.  

 Continue with High Achiever’s Assembly 

 Students will be applying for their role in the Student Lighthouse Team (SLT) and selection 
will be decided upon by the Staff Lighthouse Team. 

 SLT to be smaller than 2021, to be decided by the team. 

 SLT to prepare events such as Grandparents Day, Mother’s Day etc 

 SLT to split into small groups and create ‘Action Teams’ for specific roles/events, where 
they can select students within the school to assist them. 

 Student Leadership day - led by students about students 
 

Plans for staff induction 

On Demand training is available on The Leader in Me Website. Staff will be working through The 7 

Habits Training first to have a thorough understanding of the habits. This information will be 

discussed at Year Group Meetings with admin each term.  

 

Lighthouse Team members to liaise with other Leader in Me Schools in WA and possibly visit their 

schools to see how they are implementing the program.  

 

Lighthouse Team to reach out to Gladesville Primary School, a school in Melbourne who are going 

for their Lighthouse Certification. 
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Team:  Literacy Committee     Team Leader: Jamie Kitin 

Team Members: 

Jamie, Tracey, Gary, Casey, Ashley, Rochelle, Candace, Amy, Louise, Brad 

Events that took place: 

Students and teachers celebrated Dr Seuss Day. 

Big Talk PD for junior teachers 

7 Steps PD for all staff members 

Reading fluency PD hosted by members of the literacy committee 

Criterion scale marking guide and VCOP refresher PD hosted by members if the literacy 

committee 

Testing of Acadience and Heggerty  

Little learners Love Literacy 

 

Review of last year’s Annual Report and Comments: 

Purchase of school resources- PM benchmarking kits, readers, guided reading resources: 

Moving away from PM to evidence based Science of Reading Practices- re purposing the 

levelled readers.  

Organising the resource room- resources are grade allocated 

Handwriting audit and development of handwriting policy 

Whole school writing moderation sessions- ongoing 

Scope and Sequence for phonics and spelling- in alignment with Sounds Write 

 

Covid 19 impacted the events that were planned to take place. 

 

 

 

Programs or initiatives that took place: 

This year, the literacy committee supported the trial of the Heggerty Phonological and 

Phonemic Awareness program in Year One classrooms. The short, scripted Heggerty 

program has been used as an explicit warm-up before daily structured synthetic phonics 
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lessons. The aim of the program has been to consolidate and improve phonological 

awareness skills such as rhyme; syllabification; pronunciation; and the blending, 

segmenting; and manipulating of phonemes. Early data comparing initial phonological 

awareness skills at the start of Year One with skills following 20 plus weeks of Heggerty 

implementation have been extremely encouraging. The Literacy Committee has 

purchased a copy of each of the implementation manuals and aims to provide 

professional development for staff in 2022 with the goal of classroom implementation 

from K-1 in term two of 2022. 

 The implementation of Acadience and MAZE reading assessment to track 
student’s fluency. 

 Upskilling staff in 7 Steps for Writing training 

 The continued development of oral Language through the use of Big Talk- the 
precursor to VCOP/ Big Write.  

 

 

 

What is working across the school or in classrooms that is above average? 

 Staff are completing cold writes  

 Positive feedback from staff who implemented Acadience- looking at Acadience as 
a screening tool. 

 The implementation of Little Learners Love Literacy. 

 The implementation of Big Talk in Junior Primary 

 Staff have begun upskilling in iPads ready for BYOD and have notice a higher level 
of engagement in Speaking and Listening. 

 

 

Data gathered and what it means 

 

Acadience data – replacing the data collected from PM Benchmarks. Standardised 

assessment that will be used from yr 2- 6.  
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Recommendations for 2022 

 Implementation of Sounds Write and Heggerty throughout the school. 

 Ongoing focus on 7 Steps and VCOP 

  
 

 

 

 

 

Professional Development requests for 2021/2022 

 

Sounds write 

Internal upskilling of new staff 

Internal PL in vocabulary, comprehension, Heggerty, use of LLLL, VCOP and Seven Steps 
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Team: Maths                         Team Leader: Annmarie 

Schell 

Team Members: 

 

Annmarie                                 Mandy 

Alex                                           Tracey 

Michelle                                    Emily 

 

Events that took place: 

 Worked in partnership with WEN network to receive PD on Additive Relationships and 
Multiplicative Thinking 

 

 Trialled maths learning in the classrooms and then delivered several presentations back to the 
WEN network. 

 

 Worked in collaboration with colleagues from other schools (including high-schools) who are 
part of the network 

 

 Delivered Maths PD on Additive Partitioning and Additive Thinking to staff at Pearsall. The 
Staff the trialled diagnostic assessments and took part in moderation and planning sessions to 

create forward planning. 

 

Other events: 

 Australian Mathematics Competition 

 Naplan 

 Chess club 

 Trialling Pat Adaptive 
  

Review of last year’s Annual Report and Comments: 

 

 Attendance of Additive Thinking Professional Learning (series of online PD’s 2020): Improving 
Teaching and Learning in Mathematics. Taking part in these serious of online PD as well as 
Workshops and PD’s on Additive Thinking in 2019, led us to further opportunities to be a part 
of the WEN network (train the trainer) in 2021. 

 COVID-19 had stopped all of math events from occurring in 2020 
 



34 

Pearsall Primary School 2021 Annual Report    

 

 

Programs or initiatives that took place: 

 

 Wen Initiative  

 Math Holiday Challenges 
 

What is working across the school or in classrooms that is above average? 

 

 Teachers are beginning to apply Teaching and Learning of Additive Partitioning and 
Additive Thinking from Whole School delivery of WEN PD’s. Forward plans and Whole 
school diagnostic assessments have now been put in place. 

 

 Math trackers to record diagnostics assessment. The data can be passed on from year to 
year to monitor student progress. 

 

 Trialling of checkpoint (rubrics- Michelle, Annmarie and Alex) as opposed to summative 
assessment -not yet introduced at a whole school level. 

 

Data gathered and what it means 

 

 Whole School Tracker to determine which students are achieving below, at or above 
standard in Additive Thinking. 

 Questionnaire forms were sent out to staff at end of End of Term 3, to gain feedback on 
Teachers self-reflection on teaching maths this year. Also, to gain feedback in relation to 
targets listed on Math Operational Plan and Annual Report. 

 Reflection of WEN initiative: A year level self-reflection questionnaire was sent out to staff 
mid-term 3. Collaboration with Gary and Mandy also took place at Year level Cohort 
meetings to gain feedback from staff regarding their implementation of teaching and 
planning of Additive Partitioning, and future recommendations that may need to be 
considered as a means of moving forward. 

 

Recommendations for 2022 

 Term 1 Math Planning to embed Additive Relationships and Additive Partitioning (all year 
levels) 

 Handover folders per cohort (TBA) 

 Increase classroom resources 

 Continuum-colour code: Partitioning (blue), relationships (green), Calculate and Problem 
Solving (orange) 

 Generic planning sheet for staff to go off. They can individualise it to suit their own style. 
To outline the 3 levels of ability teaching/proficiencies/formative assessment. Outline the 
conceptual learning of what needs to be taught across the 3 ability levels. 
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 Move from Summative to formative assessments 

 Support teachers in development of conceptual learning- to include videos and resources. 

 Each year level to fill in gaps of Year group scope and sequence 

 Use of Additive Thinking across other learning strands  

 Shared network drive for all year levels that contains resources for all 4 areas of Additive 
thinking. 

 Wen representatives (Year group teachers to help lead in WEN -1 per cohort) 

 Ongoing collaboration and network with other WEN schools. 

 Ongoing moderation and to include moderation with WENN network 
 

 

 

 

 

Professional Development requests for 2022 

 

Term 1- Whole School PD on Additive Calculations and Problem Solving. (Delivered by Annmarie, 

Alex and Michelle.  

Term 2/3- Multiplicative PD Middle to upper school 

School Visits: Spring Hill and continue collaboration and network with WEN Committee (Alex, 

Michelle and Annmarie) 

Scitech Math PD: TBA with further discussion with Math Committee 
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Team: MUSIC                            Team Leader: Debra 

Frost 

Team Members:  

Debra Frost, Music Specialist Teacher 

 

Students from Pre-Primary to Year 6 attended weekly Music lessons, varying from 50 to 60 

minutes. Student engagement and behaviour is excellent, largely due to Pearsall's focus on 

excellence and leadership, but also due to being well-resourced and therefore being able to 

deliver a high-quality music program with a wide range of activities and instruments. 

 

2021 was our 3rd year of participating in the IMSS program with all instrumental students 

attending a 30 minute concert band practice on Tuesday mornings, in addition to their 

instrumental lesson with an external tutor. No students left the program and demand for the 

scholarship places remains high, with interest in future placements being competitive. 2 

additional places were negotiated for 2022, to provide 17 places instead of the usual 15. 

 

I initiated and coordinated Pearsall's first Arts Week in Term 2. Staff and parent survey results 

reflected a very high level of satisfaction and a desire to add the event to Pearsall's calendar of 

events, going forward. 

 

Events that took place: 

 

 Term 2: Arts Week, with the theme of "Land, Ocean, Sky", ran throughout week 9. 
Students from all years prepared something to display in the Music Room for Open Night, 
including writing jellyfish rhythms on paper plates, creating lyrics for class songs, staged 
drawings of musical instruments and photos of musical instruments with minifigures (Lego 
men). Music activities included 2 performances by the Choir, to mark the beginning and 
end of the Open Night and all instrumental students busking around the school, either 
solo or in small ensembles.  

 Term 3: Parent Interviews. The majority of appointments booked were for students who 
are performing well in Music. Parents who were contacted regarding students who need 
further support/practise were unresponsive and did not schedule a parent-teacher 
interview, which is disappointing. 

 Term 4, week 9. Christmas Concert with the theme of "Christmas around the World": each 
year group prepared a performance item and some staff volunteered to perform a dance, 
following the success of last year's flashmob. The Year 5 and 6 band combined rehearsals 
to prepare to play at the Christmas Concert. 
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Review of last year’s Annual Report and Comments: 

 

ARTS WEEK will be a new initiative in 2021, with an open night for parents across the school. Goals include: 

 Enhancing the mental and emotional health of students 

 Show-casing learning activities in the Arts across the school 

 Providing students with opportunities to develop leadership and performance skills 

 Engaging with the Pearsall community / parents on a positive and social level, rather than only with 
reports/concerns/grades. 

Staff and parents were surveyed separately after the event and feedback was overwhelmingly 
positive, with everyone agreeing to Arts Week becoming an annual event with an Open Night 
every 2nd year, allowing a focus on Science Week on alternate years. 
 
Rubrics were provided for Year 5 and 6 individual compositions and resulted in a number of prior 
D grade students working hard to achieve a C grade. The combination of explicit criteria and 
breaking the complex task into smaller steps was successful in supporting all students and 
motivating students to use lesson time more effectively. 
 
A soundproof wall and full-size pinboard was installed at the end of Term 2, to replace the 
concertina door panels which have been there for 9 years. This has resulted in GREATLY reduced 
noise from Camp Australia and sports classes in the undercover area and has made my work 
environment far more pleasant. 
 

Programs or initiatives that took place: 

 

 In term 1, an Arts Committee was established to plan activities across the school. The 
initial committee of 10-12 staff allowed input from all leadership teams, ensuring all 
needs and input were considered. Student auditions and rehearsals began for solo or 
small group performances on Arts Week Open Night. 

 Pearsall's 1st Arts Week ran in week 9 of Term 2, including band and choir performances 
and an open night. Classrooms and outdoor spaces were open for parents. 

 Band was moved to before school on Tuesday mornings, to support Year 5 and 6 teaching 
staff who complained about students missing too much lesson time. 

 Essential Elements Band resources were purchased to develop a library of engaging band 
performance pieces. This has made my planning easier and has motivated students to 
work hard and make excellent progress. 

 Choir continued to run for all interested students in Years 3 to 6 every Wednesday 
morning, before school. Glee Club was established in Term 2 as a means of retaining Year 
6 Choir students who tend to drop off towards the end of each year. Year 6 students who 
attended Choir were able to meet in the Music Room every Monday lunchtime and sing 
their own song choices "just for fun". This was a successful student-run group which will 
continue next year. 

 The Music Network, on Connect, continues to facilitate networking between Music 
teachers across WA. Attendance of termly meetings was significantly lower than in 
previously years, due to the impact of COVID-19. With teaching resources being 
increasingly available online, the demand for support seems to centre around sharing 
creative ideas and innovative approaches. 
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 Term 3: all students from PP to Year 6 learned a range of Noongar songs to raise 
awareness of local culture and language. Songs were selected from Madjitil Moorna Choir 
books and  "Ancient Sands" was performed at the High Achiever's Assembly in week 9. 
The Koorlong group came to Pearsall in Term 4 for a song incursion. 

 Pre-Primary teachers were provided with resource suggestions and curriculum 
posters/input in preparation for them teaching Music to PP students in 2022. 

 I took on the role of coordinating the High Achievers' Awards Assemblies as part of my 
involvement with the Leader In Me committee. They were held at the end of each term 
and included either the choir or band performing at each one as well as selecting a whole 
school song and producing media (imovie/digital book) about the term habit focus. 

 

What is working across the school or in classrooms that is above average? 

 

 Strong collaboration between Specialist Teachers (Science, Sport, French, Music) is unique 
to Pearsall and has resulted in all of us implementing a new assessment record-keeping 
tool, using iDoceo. This has allowed us to record samples of student work, making 
assessment and reporting easier as well as facilitating the sharing of this with parents in 
interviews. 

 Recorder Belt Testing ran every Friday recess from Term 2 to 4 in order to reduce time 
used in lessons for students to achieve their next recorder belt. This also catered for 
anxious students who did not want to play in front of the class.  

 Student engagement and behaviour: Kaboom Percussion resources were purchased, to 
provide contemporary pieces for students to perform. Coloured music and sashes were 
used to define 4 parts (melody, harmony, drum, bass) and support disciplined transitions, 
allowing all students to maximise learning and minimise noise. 

 Community engagement: providing regular updates via Connect and organising Arts week 
activities and events has strengthened my relationship with parents and the community, 
which was my goal. Parents are more likely to chat informally when they see me. 

 

Data gathered and what it means 

 

Although I have annual assessment data for all classes, I do not have a record of student grades 

and progress across multiple years. I spent time looking at the Science Specialist's ongoing 

records, using Excel, and will commence this data collection using 2021 Semester 2 Music grades. 

 

Recommendations for 2022 

 

 Change the selection of 4 Music leaders for the entire year to selecting 3 students for 
each semester. This year the Music leaders were less effective (besides helping with 
sound and technology at assemblies) and lost focus of their goals as the year progressed. 
This was partly due to covid-19 effects, partly due to the Year 6's working really hard on 
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their 1st drama production, and partly due to 2 of the 4 students focusing on applying to 
attend Perth Modern (several assessments and auditions). 

 

Professional Development requests for 2022: updating Music IT skills 

 

With the Year 4 and 5 students commencing BYOD of iPads in 2022, I need to learn how to use 

SeeSaw and other iPad Music apps.  This will ensure I am better prepared for remote teaching 

and learning as well as provide opportunities for students to practice their music skills and 

knowledge from home. I need to spend time learning to use Google Classroom & Slides, Microsoft 

Teams, etc. No course is necessary, just large chunks of time in January. 

 

Midnight Music Technology Training offers an online Membership for $55 per month. This 

provides access to a huge range of on-demand technology training, specific to Music teaching. 

Certificates are provided for some of the units (using SeeSaw, Garageband, etc). 
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Team: NAPLAN and DATA ANALYSIS        Team Leader: Brad Gartrell 

Members:   
 
Brad Gartrell, Candace Dunne, Jamie Kitin, Karl Birkelbach, Gary Payne, Mandy Payne 
 

Summary 
The Pearsall Primary School Naplan & Data Analysis Team was formed in 2015 to ensure a 
succinct approach to data collection and analysis was established within the school 
community.  Initially, the focus was on the preparation of a timely analysis on NAPLAN 
data and only included two staff (Gary Payne [principal] and Glenn Ross [Y6 teacher]).  
The team has grown significantly and now includes representatives from all areas of 
teaching (early/junior/middle/upper/EALD).   
 
The aim of the team is to empower Pearsall staff in the area of data analytics and to 
promote educational measurement techniques that enhance the learning environment of 
the students. In furtherance of the aims of the team the following analysis was conducted 
in 2021: 
 

 Analysis of On Entry testing to establish benchmark criteria and to identify 
students who may be TAGS/SAER for end of year testing. 

 End of year analysis of students targeted through On Entry to harmonise effective 
pedagogy and strategies.  

 PAT Maths analysis in Term One and Term Four 

 Cohort data analysis for handover 
 
Staff skilling was achieved with training in the following areas by the Team: 
 

 Excel training was presented by a team member to all staff 

 Year level groups were given training on gathering and presenting handover data 
 

Major Achievements 
 

1. NAPLAN results analysed, presented to Gary and the school board. 
2. On Entry results analysed and at risk students identified. Targeted students results 

were analysed in Term 4 to ensure effective pedagogical approaches.   
3. Whole school data documents updated for new approaches- Acadience, Little 

Learners data now being tracked. Staff provided with documents identifying how 
this data should be used at the start of the year. 

4. PAT Maths results analysed and areas of improvement disseminated across the 
school community. Adaptive PAT tests explored for potential use in 2022. 

 

NAPLAN Results 2021 

1. Ten NAPLAN targets were set regarding NAPLAN scores; Pearsall scored above the 
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Australian mean in 9 domains, and below the Australian mean in Year 3 Reading. 

2. Six NAPLAN targets were set to increase students achieving in the top 20% of NAPLAN 

scores. This target was achieved in Year 5 Writing (22% in 2019, 35% in 2021) and Year 5 

Numeracy (21% in 2019, 26% in 2021). It was not achieved in Year 5 Reading, and in all 

three Year 3 domains. 

3. Three NAPLAN targets were set to increase stable cohort performance from Year 3 2019 

to Year 5 2021, as measured by students in the top 20%. This was achieved in Reading (20% 

in 2019, 23% in 2021) and Writing (32% in 2019, 35% in 2021), but not achieved in 

Numeracy (29% in 2019, 26% in 2021). 

4. In both Year 3 and Year 5, Pearsall had fewer students either At or Below National 

Minimum Benchmark than the Australian mean. 

5. Progress between 2019 and 2021 for the current Year 5 cohort is similar to the Australian 

mean. The only significant variances are Reading being higher than expected, and 

Numeracy being below. It should be noted that Pearsall student scores are above national 

averages, and it would reasonably be expected that progress should be the same. 

 

Future Directions 
1. Due to the rollout of online NAPLAN and the change to the data configurations the 

future directions will revolve around skilling our students in keyboards and the 
NAPLAN environment.  

2. Focus areas for 2022 include staff involvement in creation of their own data, 
facilitating analysis at a cohort level to strengthen grade alignments and to 
standardise TAGS/SAER identification. Guidance to be provided as to how each 
piece of data we track as a school can be used to inform future teaching and 
learning. 

3. As data is now more centralised and held in standard formats, use of longitudinal 
data to assess the efficacy of school programs and inform future direction. 
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Team: Nature Play         Team Leader: Jackie Cannon  

Team Members: 

 

Jackie Cannon  

Louise Layton 

Toni McClay 

Rochelle Tedge 

Gary Payne 

 

Events that took place: 

 

2021 Outdoor Classroom Day 

Nature Play Club – Tuesdays 

Guided Nature Walks with City of Wanneroo 

Adopt a Bushland with City of Wanneroo 

Bush planting / regeneration with City of Wanneroo 

Outdoor Classroom competition  

Scitech incursion run in Outdoor Classroom  

Outdoor Classroom and Nature Play activities integrated into the Arts Week program 

 

Review of last year’s Annual Report and Comments: 

 

Signs placed to advertise Outdoor Classroom  

Aboriginal poles created and place in the Outdoor Classroom  

Whole School pebble path completed but has major sun bleaching issues – to be redeveloped into 

a rainbow serpent  

Small world centres still being developed  

Continue drip feeding staff to engage them in learning outdoors – to be provided with researched 

information to highlight the benefits of learning outdoors 

Whole school participation in the Adopt a Bushland area increased to Year 1s and 4s. Look at 

engaging Year 2s and 5s. 
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Bike track built in kindy area – look at including a sensory area 

Loose parts play needs greater focus – trolley to be bought to take loose parts to the oval and 

grant to be submitted for Tamala Park to purchase resources  

Outdoor Classroom Day – expectation for whole school participation. All year levels took children 

out between recess and lunch. A schedule and suggested activities list was provided. 

Still pushing for Nature Play information to be placed on the school website. 

 

Programs or initiatives that took place: 

 

Kindy Bike track 

2021 Outdoor Classroom Day 

Nature Play Club – Tuesdays  

Guided Nature Walks with City of Wanneroo 

Adopt a Bushland with City of Wanneroo 

Bush planting / regeneration with City of Wanneroo 

Outdoor Classroom competition  

Scitech incursion run in Outdoor Classroom  

Outdoor Classroom and Nature Play activities integrated into the Arts Week program 

Nature Play leaders – to run events / Nature Play club 

 

 

What is working across the school or in classrooms that is above average? 

 

Raising profile of the importance of taking learning outside to encourage creativity, imaginative 

play and problem solving – continue to develop 

Nature Play club – Tuesdays 

 

Data gathered and what it means 

 

Survey conducted Term 4 2021 – to seek feedback / information gathering regarding the outdoor 

areas teachers currently use, what children in their class they think would benefit from learning 

outdoors, the benefits of outdoor leaning experiences  and what we can do as a committee to 
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support them.  

 

Recommendations for 2022 

 

Develop Nature Play club 

Develop loose parts play 

Encourage purposeful engagement in Outdoor Classroom area 

Redevelop grassed area near sandpit area to include cellular nature play  

Continue to source available grants – including Stronger Committee grant and Tamala Park grant 

Look in to REmida ‘Green Machine’ incursion 

 

 

Professional Development requests for 2022 

 

 

Source free PD if available 
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Team:  Pastoral Care     Team Leader: Mandy Payne 

Team Members: 

Vanessa D’adamo, Jackie Cannon, Aex Hodgson, Roxanne Clarke, Jade Robinson, Elissa 

Ielati, Karen Wilson 

 

 

 

 

Events that took place: 

Our Kindy/New parent morning tea did not occur this year due to COVID restrictions in 

Term 1. Fortunately, we were able to host our Harmony Colour run to raise money for the 

Chaplain. This event was a huge success raising over $16 000. A team of staff joined 

together to raise money for Autism in the annual Autism Walk. 65 Roses Day saw all staff 

and students wear red to raise awareness for CF.  Our third Master Chef took place as 

well as other staff wellbeing initiatives including Wheel of Fortune. Our EA’s were 

recognised at our EA appreciation morning tea. RU OK day saw a variety of events take 

place for staff and students. Staff wore yellow and were treated to a free coffee and treat. 

Our annual Girls High Tea took place and was well attended by mums and daughters. Our 

Dads and Lads afternoon was a success with a guest speaker from Armed for Life running 

a session with the boys and their dads. Mental Health week occurred during the holidays, 

however we held our MH week in Week 9 which saw staff wear green, participate in 

staffroom games, easel painting, Toasted Sandwich Day and a staff ‘chill zone’’ 

 

Review of last year’s Annual Report and Comments: 

 

Developing resiliency in students was a focus for 2021 and this will continue to be a focus 

in 2022. Data tracking of MH in students and staff will be investigated, particularly to see  

if the use of the SDQ is still effective in tracking the chaplain social skills groups. 

Programs or initiatives that took place: 

The Dads and Lads initiative was expanded on this year to include a boys and dads 

workshop delivered by Armed for Life. This session covered the topic of what it is to be a 

man including peer pressure, emotions, decision making and respectful relationships. It 

was well received and we will look at continuing this for future dads and lad’s events. 
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What is working across the school or in classrooms that is above average: 

 Year 2 and Year 4 chaplain groups 

 Dads and Lads and Girls High Tea 

 Uptake of staff facilitators for Buz program 
 

 

 

 

Data gathered and what it means 

Data gathering is a focus for next year/ Mental health data is difficult to quantify so we 

are looking into the most relevant tracking of MH and wellbeing for staff and students. 

The SDQ is currently being used to determine chaplain groups. This will be reviewed in 

2022. 

 

Recommendations for 2022 

 Focus on building resilience in students 

 Investigate data tracking on staff and student wellbeing 

 Develop processes within new Student Services Hub 
 

Professional Development requests for 2022 

 Mental Health First Aid training for staff 

 Continue to upskill staff using Be You resources 
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Team: Physical Education      Team Leader: Karen Wilson 

Team Members:  Karen Wilson, Toni McLay 

Events that took place: 

Term 1:  T20 Interschool Cricket Carnival 

Term 2:  Pearsall Cross Country 

                Lightning Carnival 

                Interschool Cross Country 

Term 3:  All Schools Cross Country 

  Pearsall Jumps and Throws 

                Faction Carnival 

  Interschool Jumps and Throws 

               Interschool Athletics Carnival 

 

Review of last year’s Annual Report and Comments: 

 The latest Jump Jam was purchased and well used – included in faction carnival 
and graduation also. 

 Skipping Club started in Term 4 – very popular! Will continue next year, probably 
term 4 again. 

 In lesson clinics and sessions works really well – great addition to our program – 
good link to our local community. Students take home flyers for local clubs when 
activities are finished – creates discussions and opens up possibilities of new 
sports for our students outside of school. 

 

Programs or initiatives that took place: 

Sporting Schools Programs:  

Cricket – 4 sessions, Year 5&6 (Term 1) 

Basketball – 4 sessions, Year 3&4 (Term 4) 

 

Free Clinics: 

Modcrosse – 2 sessions, Year 1&2 and Yr 5&6 (Term 2) 

Golf WA – 2 sessions, Year 3&4 (Term 2) 

Squash WA –1 session, Year 5&6 (Term 2) 
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SEDA Soccer –3 sessions, Year 2 (Term 3) 

 

Lunch Time: 

FMS Obstacle Course (Term 1) 

Netball (Term 2) 

Skipping Club (Term 4) 

 

Whole School Boot Camp – Friday mornings 

 

What is working across the school or in classrooms that is above average? 

 Engagement and enjoyment in lessons by almost all students is evident in 
comments and feedback that we receive from both students and teachers and 
also from students’ actions during lessons. 

 Year 5 and 6 classes are getting a good amount of fitness (daily) from their class 
teachers – also one or two other classes lower down the school who are regularly 
going down to the oval for fitness or games. Would love to see this happening 
across all classes! 

 Have recognised above average positive communication, feedback and 
cooperation between Phys Ed teachers and students as well as between peers 
during lessons and activities – something that we actively model and encourage on 
a daily basis. 

 

Recommendations for 2022 

 Meet at the beginning of each term to check on the skills being covered by each year 
group and general planning/timetabling 

 

 

 

 

Professional Development requests for 2022 

 To be able to attend Phys Ed/Sport PD as and when it arises during the year 

 Senior First Aid 

 IDOCEO – general use and how it helps in the class with assessments 
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Team: Science     Team Leader: Jen Warden 

Team Members: 

Jen Warden 

Claire Knoesen – PP / year 1 

Rochelle / Ashley - Kindy 

Jade Robinson  – Year 3 

Katherine Prebble – year 1 

 

Events that took place: 

 Term 2: Arts week: Science through Art 

 Term 3: Science Week (Learning Journeys with parents, Scitech Space Dome and 
workshop, lunchtime science) 

 Science leaders lunchtime science with Kindy students Term 2 

 Wanneroo Science Fair 
 

Kindy: 

 Science week – scitech show 

 Minibeasts - including silkworms and stick insects in the classroom 

 Space 

 Volcano - bicarb and vinegar reactions 

 Gardening 

 Colour mixing 

 Science experiments on Seesaw during at home learning 

Review of last year’s Annual Report and Comments: 

 

 Monitor Year 4 cohort and explicitly cover areas of weakness to improve PAT 
outcomes by analysis of 2020 PAT responses.  
2021 PAT testing has shown pleasing improvement across the cohort 
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 Continued focus on vocabulary in all year groups 

Students in Years 2 – 6 are showing greater use and understanding of specific 

scientific vocabulary. Word walls, explicit teaching and regular use in lessons as 

well as positive feedback has contributed to this improvement.  

 Greater focus on vocabulary in PP/Year 1 through explicit teaching, use of 
dedicated science word walls, incidental teaching by classroom teachers as 
relevant, word lists sent home to parents for practice at home. 
Claire…. 

 As discussed with Mandy, as from 2022 Science Specialist to teach all or majority 
of year 1, 2 and 3 students and will drop Year 6 classes to ensure that there is 
consistency and that all students have a good grounding in their science skills – by 
year 6 it should be consolidation. 
This has been reconsidered and Science Specialist will focus on 2-6 with 

recommendation that PP / Year 1 are taught by same Early Years teacher to 

ensure there is consistency. It should be noted that this will increase the 

specialist workload regards preparation and clear-up of investigations and 

increase in marking and assessment load. 

 Meeting for all staff teaching science where science specialist can talk through 
expectations, scope and sequence, plan for the year and PD in specific scaffolds 
used with regards to scientific method. 
Meetings held termly. 

 Use of SeeSaw with all lower primary classes (Year 1 – 3) to provide optional 
enrichment and consolidation activities. 
Very little interaction from students with regards to this. Was not continued after 

Term 1.  

 Use of connect to regularly contact parents and keep them updated with 
classroom learning via photo’s etc.  
Continues to work very well. 

 Trial First Lego league with 2/3 challenge group 
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Students were very engaged but with such a short amount of time, program 

could not be run effectively. See recommendations. 

Programs or initiatives that took place: 

 Lunchtime science sessions with kindy during Term 2  

 Term 3: Year 6 visiting teacher – Tash Kaur: Wanneroo Senior College 

 Learning Journeys 

 Bee Incursion (Year 3) 

 Challenge enrichments groups – years 2/3 (First Lego League); Years 5/6 (Solar 
Cars / STEM crystal castle movie trailers) 

 Generation Genius subscription  
 

Kindy: 

Variety of programs throughout the year inc: 

What is working across the school or in classrooms that is above average? 

General engagement in and enjoyment of science continues to be shown by majority of 

students. Students are curious, respond with wonderment and are confident to share 

their developing scientific understanding with their peers. The Learning Journey Event 

involving the parents was a great success and allowed the students to showcase their 

learning in a positive and dynamic way.  

 

Students continue to show increased progress in their science investigation skills due to 

consistency of language used and explicit teaching of skills through common use of 

scaffolds and process when planning and executing investigations. Brightpath data 

confirms this. 

 

Students continue to perform above the norm in PAT testing in Years 4, 5 and 6. 

 

Years 4 – 6: Continued use of rubrics and specific examples that students ‘grade’ is 

drawing greater awareness to what the teacher is looking for when assessing – this has 

led to improved quality of work and grades, especially with abler students.   

 

Use of connect with students in years 4-6 to both communicate, provide optional 

enrichment and support. 
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Support of some teaching staff with regards to science initiatives: in particular… 

Year 1,2 – support with homework, completion of work, stars in the jar etc 

Year 5 – support with homework communication and expectations 

Data gathered and what it means 

PAT: 

Year 3 
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Year 4 
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Year 5 
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Year 6 

 



56 

Pearsall Primary School 2021 Annual Report    

 

 

 

 

 

PAT Analysis suggests that most students have again made pleasing gains in their science 

knowledge / skills this year. For the students who have shown little progress in each year 

group, it should be noted that:  

 It is one test on one day  

 there is a very small point of difference between one year and the next with 
regards to expected development (approx. 2-3 points) which equates to only one 
question.  
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 The test is very text /information heavy and some students are not spending 
enough time on the test to complete it adequately. 

 

The Year 4, 5 and 6 cohorts have shown generally higher achievement than the norm 

groups this year. This trend continues to be pleasing. The year 3 2021 cohort are in line 

with the norm average.  

 

Brightpath  

This ran very smoothly this year however it should be noted it is very time-consuming 

with regards to preparation, clearing up and marking. Despite this the data gathered is 

very useful and allows for planning ready for the following year and timely feedback to 

students and parents regarding growth and where to go next. Data reveals progression 

as expected from one year group to the next and good growth by the majority of 

students with regard to their understanding of the scientific method and ability to 

analyse data they have collected. 

 

 

 

Informal Formative assessment throughout the year has indicated the following 

improvements: 
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 Vocabulary retention of specific scientific vocabulary. Students are showing 
greater use in both spoken and written communication. 

 High levels of engagement with topics 

 Increased use of scientific knowledge when providing reasoning for their thinking. 

 Understanding of control variables and keeping a test fair to maintain accurate 
results. 
 

However, improvement needs to be made in the following areas:  

 Understanding of the dependent variable (‘thing we measure’) 

 Reading for information / non-fiction comprehension skills 

 Continued explicit teaching of CER (Claim Evidence Reasoning) structure to 
encourage higher order thinking and explanation of data. 

 

 

Recommendations for 2022/3 

 Use of Brightpath teaching points to encourage student growth to the next level. 

 Continued focus on vocabulary in all year groups  

 Continued focus on vocabulary in PP/Year 1 through explicit teaching, use of 
dedicated science word walls, incidental teaching by classroom teachers as 
relevant, word lists sent home to parents for practice at home. 

 As discussed with Mandy, as from 2022 Science Specialist to teach years 2-6 with 
an early years science specialist for PP / 1. 

 Team meetings once per term. 

 Science Word Walls in all PP classrooms and classes where students do not enter 
the science room. 

 Word lists sent home to all lower primary students to practice at home. 

 With BYOD in Year 4 and 5, greater use of iPad to support and enhance research, 
data collection, presentation of results, knowledge etc. 

 Continued use of connect to regularly contact parents and keep them updated 
with classroom learning via photo’s etc.  

 Continued use of connect with Years 4-6 

 Condense challenge group to one semester for 80 min sessions rather than two 
groups across year at only 40 min sessions i.e. Upper challenge would run 
semester 1 for 80 min sessions/ Lower Challenge would run Semester 2 for 80 
min sessions. 

 Time provided for analysis of PAT scores and marking of Brightpath tests above 
and beyond DOTT provision. 

Professional Development & time allocation requests for 2022 

 Kindy / PP teachers given opportunity to attend Little scientist PD’s  

 1 science related PD fully covered by the school (costs and relief) as PD provided 
at the beginning of the year is often not completely relevant to this learning area. 
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 Time allocation for marking of Brightpath assessment. 
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Team:  TAGS                       Team Leader: Michelle 

Parker 

Team Members: 

Michelle Parker 

Jen Warden 

Amanda Payne 

Helen Williams 

 

Events that took place: 

Australian Maths Competition with excellent results          PEAC Testing 

Solar Car Challenge preparation (event cancelled)              Tim Winton Writing 

Competition 

Write a Book in a Day                                                                       

including 3 Winners! 

Storyathon 

 

Review of last year’s Annual Report and Comments: 

Many things have remained quite similar.  

 

Programs or initiatives that took place: 

EYE Applications -  5 x new Year 1s added 

PEAC Testing -  2 new students accepted into Year 5 PEAC for 2022 

 

What is working across the school or in classrooms that is above average? 

Cohort plans for TAGS 

Applications for EYE are exceptional 

 

Data gathered and what it means 

NAPLAN Data                                                                     



61 

Pearsall Primary School 2021 Annual Report    

 

Data from PEAC testing 

Limited during the year but will be collected during T4W8 to create 2022 spreadsheets 

 

AMC Data is always very interesting and shows that across the board our students seem 

to be lacking in problem solving (average was low Australia wide) 

 

Recommendations for 2022 

Staff need another push for writing cohort plans for their TAGS students.  

These are GEP’s not IEPS.  

IEPs only require for students above the cohort 

 

Professional Development requests for 2022 

Continue to try to find higher order thinking/ questioning PD next year.  

 

 

 

 

 

 


